Rizvi Education Society’s

RIiZVI COLLEGE
OF ARTS, SCIENCE & COMMERCE

RIZVI EDUCATION COMPLEX, OFF. CARTER ROAD, BANDRA (WEST) MUMBAI - 400050
email: principal.asc@rizvicollege. edu.in Website: www.rizvicollege .edu.in
Phone: 26480348 / 26004245 - Fax: 26497448

Personal Achievements Details

2017 -18
Name of the Faculty : Roshan Khobragade
Designation : Assistant Professor

Following details need to be submitted for the academic year 2016-17 & 2017-18 separately with
documentary evidence (e-copy). Individual Teachers: (Personal Achievements)

. 16. Mention whether appointment is temporary / permanent :
-3 Permanent

17. Holding PhD Degree yes/no :
No

18. Submit Teaching Plan along with a brief report of completion of syllabus and Teaching
methods / Techniques adopted.

Teaching Plan Format:

Class : SYBCom Subject : Business Law
Semester | Months Topic Covered :
il July Contract — Offer and Acceptance — Capacity to Contract — Consideration.
August Consent - Void Agreements - Contingent Contract, Quasi Contract,
Concept of E- Contract, Concept of Performance of Contract - Modes of |
Discharge of Contract, Remedies on breach of Contract. J
,' September | Law of Indemnity & Guarantee - Law of Bailment - Law of Pledge — Law 1‘
of Agency. Contract of Sale, Condition and warranties !
October Property - Unpaid Seller - Negotiable Instruments — Promissory Note,
Bill of Exchange, Cheque - Miscellaneous Provisions
1A November | Company — Classification of Companies - Memorandum of
- Association (MOA) & Article of Association(AOA) —Prospectus.
December
January Member of a Company - Director - Meetings

Extent of L.L.P - Consumer Protection Act — Consumer Protection
Councils & Redressal Agencies.

February | Partnership —Dissolution —Limited Liability Partnership (LLP) 2008 —

March Competition Act 2002 —Abuse of Dominant Position.
Intellectual Property Right (IPR) —IPR relating to Patents — IPR
relating to Copyrights- IPR relating to Trademarks .




Class : SYBSc

Subject : FC-I1

Semester

Months

Topic Covered 1

111

July

Scheduled Castes-. Scheduled tribes- Women- Children- People with |
Disabilities, Minorities, and the Elderly population.

August

Concept of Disaster and general effects of Disasters on human life-
Some locally relevant case studies of environmental disasters -
Dealing with Disasters - Human Rights issues in addressing disasters.

September

Development of Science - Nature of science- Science and
Superstition-. Science in everyday life.

October

Effective Listening - Verbal and Non-Verbal Communication:
Barriers to Effective Communication; Importance of Self-Awareness
and Body Language. - Formal and Informal Communication - Writing
Formal Applications, Statement of Purpose (SOP) and Resume -
Preparing for Group Discussions, Interviews and Presentations. -
Leadership Skills and Self-Improvement - Characteristics of Effective
Leadership - Styles of Leadership and Team-Building.

Y

November

December

Rights of Consumers - Right to Information- Protection of Citizens /
Public Interest- Citizens’ Charters, Public Service Guarantee Acts.

January

Understanding approaches to ecology - Environmental Principles -
Environmental Principles.

February

Laser Technology- Satellite Technology- Information and
Communication Technology - Biotechnology and Genetic
engineering- Nanotechnology- Issues of Control, Access and Misuse
of Technology.

March

GRE, GMAT, CAT, SAT — UPSC, SSC, SPSC, Banking and
Insurance sectors, NET / SET 1
Information on areas tested — Motivation - Goal-Setting - Time
Management - Writing Skills.

*Attach Syllabus completion report along with teaching method.

.

19. Faculty participation in conferences and symposia.

Sr. No. International National State University
1. One Day
Workshop on
Revised Syllabus
of SYBCom in the
subject of |
Commerce /|
Pragati College /|
20" June 2017 ?
2. Towards 1'
Formulation of E
An Alternative




Democratic
Education Policy
/" University of
Mumbai / 17"
June 2017
3 Current
Amendments in
Academic
Performance
Indicator  (API)
for College
Teachers &
Developing  E-
Content /
Elphistone
College, Mumbai
/ 29" November
2017 |
4. An Insight into |
UGC Norms &
their amendments |
for APl under |
Career
Advancement
Scheme (CAS) /
Rizvi Colege / 14"
February 2018
3 National
Conference on
“VISION 2050 :
A ROAD
AHEAD” at Lala
Lajpatrai College
of  Commerce
and Economics,
Mahalaxmi held
on 7" April
2018.

20. Details of Research Publication in the following format

s International | National gt | (ke |

Approved Factor | ISSN/ISBN
Peer Review Journals Implement

ation  of

CITES in

India (To

be




published)

Non-Peer Review Journals

e-Journals

Conference proceedings

21. Details of faculty involved in curriculum restructuring / revision / syllabus development
as member of Board of Study /Faculty/Curriculum Development workshop etc :

22

23.

3. A ONE DAY WORKSHOP ON S.Y.BCom Syllabus Revision in the subject of

Business Law was conducted on 15" July 2017 at Room No. 607, Rizvi
College of Arts, Science and Commerce, Bandra(W).

A Guest Lecture on Negotiable Instruments Act 1881 was held on 23™

September 2017 in room no 201, Rizvi College of Arts, Science and Commerce,
Bandra(W).

A One Day Workshop on IPR was conducted on 19" March 2018 at
Room No. 209, Rizvi College of Arts, Science and Commerce, Bandra(W).

Details of participation in faculty development programme (Refresher / Orientation etc.) :

Nil

Details of any Innovations and Best Practices followed or implemented by individual
faculty :

o ol B o

Class test taken from time to time.
Use of ICT in Class.

Case studies

Problem solving

Group Discussion.

24. Provide details of Major / Minor Projects

|

Name of the

Nature of the Duration & Name of the project | Total grant | Received ?

Project

Principal

: : Year of sanction | & funding Agency sanctioned
investigator

Major projects | N.A

Minor projects| N.A

25. Details of No. of books published / Chapter Edited etc. With ISBN and other Details :

Nil

26. Served as experts, chairpersons or resource persons(Details) :

Subject Expert




1. Subject Expert of Business Law at Swayam Siddhi Mitra Sangh’s Degree
College on 6™ June 2017.

2. Subject expert of Business Law at Seth Hirachand Mutha College on 26" July
2017.

3. Subject expert of Business Law at Dr. Babasaheb Ambedkar College of Arts,
Science and Commerce on 23dr January 2018.

Resource Person

1. Guest Lecture on Intellectual Property Rights at Akbar Peerbuoy College on
15" March 2018.

2. Guest Lecture on Sale of Goods Act 1930 at Akbar Peerbuoy College on 23™
August 2017.

. No. of research awards/ recognitions received by faculty and research fellows of the
institute in the year:

Total International | National State University | Dist College

Nil

. Mentioned whether faculty is recognised PhD Guide: No
d) No. of Students Registered

e) No. of Students Awarded PhD Degree

f) No. of Students receiving fellowship

. State whether using ICT for effective teaching with Learning Management System
(LMS), E-Learning resources etc. Yes

Attach supporting proof. —

1. http://businesslawsybcom.blogspot.in for Companies Act 2013 Part 1 and and PPT

2. http://businesslawsybcom.blogspot.in for Companies Act 2013 Part 2

3. http://businesslawsybcom.blogspot.in for IPR
4. PPT

. In brief provide details of your contribution towards Students /Department/ College etc.
NCC Care Taker Officer since 1™ October 2018

Conducted Swachata Abhiyan in the College.

Conducted voter awareness Programme.

Conducted workshop on revised syllabus and IPR.

Conducted Guest Lectures.

Conducted Remedial Lectures for students.

Registered students for entrance exam for coaching for competitive exams at Anjum
Islam College.

h. Moderator of Business Law at different Colleges.

- = R




*Note: 1. All Achievements should be supported by documentary evidences.

2. For the academic year 2016-17 submit the documentary evidence as per the AQAR of 2016-17

3. Its mandatory to submit the documents even if you have submitted earlier for 2016-17

4. All the information required is for the purpose of evaluation by management and NAAC documentation

5. The deadline for submission of above documents is 6™ April 2018 (soft copy as well as hard copy to
Mr. Mohammad Arif IQAC Cabin between 9.30 am 4.30 pm working days and mail soft copy on
igac@rizvicollege.edu.in )

6. For any kind of support related with printing scanning Xerox typing etc. you may contact
Mr. Mohammad Arif 9833279683




A
A
Office @ 23074122
Principal : 2308 3405
Tele-Fax : 2306 3587
Anjuman-I-Islam's
AKBAR PEERBHOY COLLEGE OF COMMERCE & ECONOMICS
NAAC ACCREDITED COLLEGE
Maulana Shaukatali Road, Do Taki, Mumbai - 400 008.
E-mail : apcce_college@yahoo.co.in, apcce_college@rediffmail.com
Website : www.apcollege.in
Ref. No.
LETTER OF THANKS
Prof. Roshan Ghobragade
. Assistant Professor (Business Law)

Rijvi College of commerce and Economics

Bandra,

Mumbai-

Respected Sir, B

We cherish your association with Anjuman -I- Islam’s Akbar Peerbhoy College of

Commerce and Economics, M.S.A. Road, Grant Road, Mumbai-08. On behalf of

Department of Business Law of our Collége we would like to express our heart-felt

gratitude for your presence and enlightenment in your discourse on SALES OF GOODS

ACT held on Wednesday 23™ August, 2017 in our College.

~ Hope this is a source of long and enduring relation with Akbar Peerbhoy College.

SEEKING YOUR CONTINUOS SUPPORT AND CO-OPERATION IN F UTURE
T0O.

Once again many thanks

With warm regards,

(Asst.Prof Vaishali A.Bankar) (Dr.Shaikh Mehtodd Hasan)

Department of Bus.Law. Principal



Office . 2307 4122
Principal : 2308 3405
Tele-Fax : 2306 3587

Anjuman-I-Islam's

AKBAR PEERBHOY COLLEGE OF COMMERCE & ECONOMICS

NAAC ACCREDITED COLLEGE
Maulana Shaukatali Road, Do Taki, Mumbai - 400 008.

E-mail : apcce_college@yahoo.co.in, apcce_college@rediffmail.com
Website : www.apcollege.in

Ref. No.
LETTER OF THANKS
Prof.Roshan Khobragade.
Assistant Professor,
Rizvi College of Arts, Science and Commerce,
Bandra,
Mumbai-

Respected Sir,

We cherish your association with Anjuman -I- Islam’s Akbar Peerbhoy College cf
Commerce and Economics, M.S.A. Road, Grant Road, Mumbai-08. On behalf of
Department of Business Law of our College we would like to express our heart-felt
gratitude for your presence and enlightenment in your discourse on ‘“Intellectual

Property Rights” held on Thursday, 15® March, 2018 in our College.
Hope this is a source of long and enduring relation with Akbar Peerbhoy College.

SEEKING YOUR CONTINUOS SUPPORT AND CO-OPERATION IN FUTURE
T0O.

Once again many thanks

With warm regards,
W Gi//{/é ['-i Eé}f}?
(Asst.Prof.Vaishali A.Bankar) (Dr.Shaikh 0 )

Department of Bus.Law. Principal



Seth Hirachand Mutha College

OF ARTS, COMMERCE & SCIENCE Index No. J1617043

NAAC ACCREDATED WITH ‘B' GRADE (Reg. No. E-2176 D. 26/4/2000)

Ref. No. SHMC / 1@ | 3 2017 . Date:’L([‘UT/?.O{']
To,

Prof. Khobragade,
Rizvi College,
Bandra.

Respected Sir/Madam,

As you spared your valuable time as ‘/ce
Chancellor's Nominee Subject Expert for the interview of
Assistant Professors for Business Law, we are very much
greatful to you. |

Thanking You.

Yours Faithfull

I/C PR!'MNMOAPAL
Setls Hiwachand MMt College Of
APSS, COMMK P 0E A SOENCE
Kalyan (w) I2isl. Thane

Adharwadi Jail Road, Umbarde Gaon, Kolivali, Kalyan (W) 421301 Tel.: 0251-2311005 / 2315252
Email : mutha_college@yahoo.co.in website: www.shmuthacolllege.org.com




Seth Hirachand Mutha College

OF ARTS, COMMERCE & SCIENCE

Index No. J1617043
NAAC ACCREDATED WITH ‘B’ GRADE ) (Reg. No. E-2176 Dt. 26/4/2000)

Ref. No: SHMC / |':,L%g} 2017 pate: |9 (o[ 2o|7F.

To,
Prof. Roshan Khobragade
Rizvi College,

. Bandra.

Sub: - Request to remain present for the interviews as Subject Expert of
Business Law.

Respected Sir,

As per University norms & directions we have arranged interviews for the post of
Assistant Professor of the subject Business Law on 26/07/2017 at 10:30 AM. You have
been appointed as subject expert for subject Business Law.

| would like to request you to remain present.
. Thanking You,

Yours Faithfullt

IFC PRINCIPAL
Sk Hicachand Matha College Of
AMYS. COMW. “_F 8 MGENCE
Kalyan (v o Taene

Adharwadi Jail Road, Umbarde Gaon, Kolivali, Kalyan (W) 421301
Tel.: 0251-2311005 / 2315252 | Email : mutha_college@yahoo.co.in website: www.shmuthacolllege.org.com



. SWAYAM SIDDHI MITRA SANGH 'S
(1) DEGREE COLLEGE

ESTD : 1988 (Affiliated to University of Mumbai, Recognised by Govt. of Maharashtra)
au 71 sAferfag (An ISO 9001 - 2000 Certified Institue)

Sonadevi Compound, Near Octroi Naka, Temghar, Kalyan Road, Bhiwandi, Dist - Thane - 421 302.
Tel : (02522) 248257 / 249191 E-mail : sscmr.mba@gmail.com Website : www.sscmrmba.in

Ref. No:- SSMSDC/Admin/2017 Date: 06" May, 2017

To,

Prof. Roshan Khobragde
Rizvi College

Bandra (W)

. Subject: Management Nominee on Selection Committee for the post of Assistant professor
in Business Law

Dear Sir,

As per directions of Hon. Managing Trustee of this college, we are please to inform you that, you
have been nominated as Management nominee (Subject Expert) on the Selection Committee for

Selection of Assistant Professor in the subject of Business Law in this college from the
A.Y.2017-18.

The interviews for the said post are scheduled on Tuesday, 6™ June 2017 in the college at 10.30
a.m. onwards.

Therefore I request you make it convenient to attend the meeting of the Selection Committee.
T.A and D.A will be paid as per rules.

. A line in confirmation will be highly appreciated

Thanking You,

Yours Faithfully

POt o

PRINCIPAL



oY x SWAYAM SIDDHI MITRA SANGHS
DEGREE COLLEGE

ESTD : 1988 (Affiliated to University of Mumbal. Recognised by Govt. of Maharashtra)
el s safertig ‘ (An ISO 9001 - 2000 Certified Institue)

Sonadevi Compound, Near Octroi Naka, Temghar, Kalyan Road, Bhiwandi, Dist - Thane - 421 302.
Tel : (02522) 248257 / 249191 E-mail : sscmr.mba@gmail.com Website : www.sscmrmba.in

Ref. No. :- SSMSDC/2017- Date — 6™ June, 2017

To,

Prof. Roshan Khobragde
Rizvi College

Bandra (W)

Subject: Thanking Letter

Dear Sir,

[ am extremely thankful to you for visiting our college on Tuesday, 6™ June, 2017
at 10.30 a. m onward. as (Subject Expert) on the selection Committee for selection
of Asst. Professor in the Subjects of Business Law for the A.Y. 2017-18.

Thank you once again.
Yours Faithfully,

& =

Principal



4. SWAYAM SIDDHI MITRA SANGH'S
Y DEGREE COLLEGE

ESTD : 1988 (Affiliated to University of Mumbai, Recognised by Govt. of Maharashtra)
A |1 st (An ISO 9001 - 2000 Certified Institue)

Sonadevi Compound, Near Octroi Naka, Temghar, Kalyan Road, Bhiwandi, Dist - Thane - 421 302.
Tel : (02522) 248257 / 249191 E-mail : sscmr.mba@gmail.com Website : www.sscmrmba.in

Ref No:- SSMSDC/Admin/2018" ' Date: 9/05/2018
To,
Prof. Roshan Khobragade
Rizvi College
. Subject: Management Nominee on Selection Committee for the post of Assistant professor

in Business Law
Dear Sir,

As per directions of Hon. Managing Tctee of this college, we are please to inform you that, you
have been nominated as Management nominee (Subject Expert) on the Selection Committee for

Selection of Assistant Professor in the subject of Business Law in this college for the
A.Y.2017-18.

The interviews for the said post are scheduled on Tuesday, 15™ May, 2018 in the college at 11.00
a.m. onwards.

Therefore I request you make it convenient to attend the meeting of the Selection Committee.
T.A and D.A will be paid as per rules.

A line in confirmation will be highly appreciated

Thanking You,

Yours Faithfully

G

PRINCIPAL



.. SWAYAM SIDDHI MITRA SANGH'S
DEGREE COLLEGE

ESTD : 1988 : (Affiliated to University of Mumbal Recogmsed by Govt. of Maharashtra) "

o w1 At (An 1S0:9001 = 2000 Certified Institue)

Sonadevi Compound, Near Octroi Naka, Temghar, Kalyan Road, Bhiwandi, Dist - Thane - 421 302.
Tel : (02522) 248257 / 249191 F-mail - sscmr.mba@gmail.com Website : www.sscmrmba.in

Ref. No. : - SSMSDC/2018- Date — 15" May 2018
To,,
Prof. Roshan Khobragade

Rizvi College

. Dear Sir,

We are' thankful to you for attending selection committee meeting as a

Management Nominee in the Subjects in Business Law held on Tuesday 15" May
2018.

Thank you
Yours Faithfully,

¥4

Principal

(Dr. G. S. Shikhare)



Estd: 2007 Tel.: 022-25252928
NALANDAEDUCATIONAL FOUNDATION (SANCHALIT)

Dr. Babasaheb Ambedkar College Of Arts, Science & Commerce ( Degree)
ACCREDITED “B” GRADE BY NAAC

College Code : 828/ infodbacollege@gmail.com
ést o igas MALEKAR WADI, P. L. LOKHANDE MARG, NR. CHEMBUR RLY. STN., CHEMBUR (W), MUMBAI -89.

Ref. 251/DBAC/2018 Date: 23|\ oate-

To,

Dr. Roshan Khobragade,
Rizvi College,

Bandra,

Mumbai

Sub: Thanks Letter

Respected Sir,

We are highly thankful to you for smoothly conducting of interview on 23.01.2018
as subject expert for Business Law. '

We expect same Co — Operation in future.

Thanking you,

Yours FaiEhfuIly,

2 \e Principal
Dr. Babasaheb Ambedkar College
of Arts, Science & Commerce
Chembur, Mumbai - 400 089.




Estd: 2007 Tel.: 022-25252928
NALANDA EDUCATIONAL FOUNDATION (SANCHALIT)

Dr. Babasaheb Ambedkar College Of Arts, Science & Commerce ( Degree)
ACCREDITED “B” GRADE BY NAAC

College Code : 828/ infodbacollege@gmail.com
é;t g 1 586 MALEKAR WADI, P. L. LOKHANDE MARG, NR. CHEMBUR RLY. STN., CHEMBUR (W), MUMBAI -89.

Ref. No. 3SbY/DBAC/ 2018 D ate: 22 (x’ 2ol 8~

To,

Dr. Roshan Khobragade
Asst Professor

Rizvi College

Bandra,

Mumbai

Respected Sir

With reference of letter No With ref No. TASS/CT/ICD/2017-18/18122/ Dated:
21.12.2017. We would like to inform you that on 23.01.2018 we are conducting

the interview you are appointed as a Subject expert for Business Law.

Timing: 1.00 P.M.
Please do the needful and oblige.

Thanking you,

Yours Faithfully,

(Mr. Nitin N Kadam)

A( €~ Principal
Dr. Babasaheb Ambedkar Collece
of Arts, Science & Commerce
Chembur, Mumbai - 407
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of Contribution Awarded to
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THE IMPLEMENTATION OF CITES IN INDIA
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Abstract

The article is an overview of the implementation of CITES in India. The Convention on International
Trade in Endangered Species of Wild Fauna and Flora came into existence on 1" July 1975. It is
Imperative to know the history of coming into existence of CITES, the working of C'TLS, the species
covered under CITES. In India CITES is implemented through the provisions of the Wildlife (Protection)
Act 1972, the Import & Export Policy of Government of India and the Customs Act 1962. The courts
have come to the rescue of the concerned citizens and the government for the protection of endangered
species. But despite all the laws and the government machinery, cases of smuggling of endangered
species are still reported

THE IMPLEMENTATION OF CITES IN INDIA

INTRODUCTION: Trade in endangered species will lead to the extinction of endangered
species. There is trade in endangered species not only within the country but also between the
countries. The extinction of species may lead to imbalance on the planet. CITES (the
Convention on International Trade in Endangered Species of Wild Fauna and Flora) is an
international agreement between governments. Its aim is to ensure that international trade in
specimens of wild animals and plants does not threaten their survival. The ideas for CITES
were first formed, in the 1960s. Levels of exploitation of some animal and plant species are
high and the trade in them, together with other factors, such as habitat loss, is capable of
heavily depleting their poptlations and even bringing some species close to extinction. Many
wildlife species in trade are not endangered, but the existence of an agreement to ensure the
sustainability of the trade is important in order to safeguard these resources for the future. The
effort to regulate the trade requires international cooperation to safeguard certain species from
over-exploitation. CITES was conceived in the spirit of such cooperation. Today, it accords
varying degrees of protection to more than 35,000 species of animals and plants. CITES was
drafted as a result of a resolution adopted in 1963 at a meeting of members of IUCN (The
World Conservation Union). The text of the Convention was finally agreed at a meeting of
representatives of 80 countries in Washington, D.C., the United States of America, on 3 March
1973, and on 1 July 1975 CITES entered in force. CITES is an international agreement to
which States (countries) adhere voluntarily. States that have agreed to be bound by the
Convention are known as Parties. Although CITES is legally binding on the Parties - in other
words they have to implement the Convention — it does not take the place of national laws.
Rather it provides a framework to be respected by each Party, which has to adopt its own
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domestic legislation to ensure that CITES is implemented at the national level.' Ultimately
implementation of CITES is based on domestic legislation.

WORKING OF CITES: All import, export, re-export and introduction from the sea of
species covered by the Convention has to be authorized through a licensing system. Each Party
to the Convention must designate one or more Management Authorities in charge of
administering that licensing system and one or more Scientific Authorities to advise them on
the effects of trade on the status of the species. The species covered by CITES are listed in
three Appendices, according to the degree of protection they need.

Appendices I and 1I: Appendix | includes species threatened with extinction. Trade in
specimens of these species is permitted only in exceptional circumstances. Appendix 11
includes species not necessarily threatened with extinctiori, but in which trade must be
controlled in order to avoid utilization incompatible with their survival.

Appendix II: This Appendix contains species that are protected in at least one country. Each
Party’s is entitled to make unilateral amendments to jt 2 The division of species into Appendix
* I, IT'and 111 and the rules regarding import and export of species are very well drafted.

CITES - IMPLEMENTATAION AND ENFORCEMENT IN INDIA

CITES Management in India: When India become party to CITLS in 1976, the inspector
General of Forests and the Joint Secretary (Wildlife) in the Union Ministry of Agriculture were
designated CITES Management Authorities for India. Later a separate Department of
Environment was created in the Union Ministry of Agriculture. Joint Secretary (wildlife) in
the Department of Environment become the sole Management for CITES in India in 1982. The
formation of separate Union Ministry of Environment and Forests (MoEF) in 1985 provided
the necessary impetus for conservation of nature and natural resources in the country, There is
a separate division for wildlife in the MoEF, headed by the Additional Inspector General of
Forests (Wildlife).

Policies and Laws Concerning CITES in India: International trade in all wild fauna and
flora in general, and the species covered under CITES in particular is regulated jointly through
the provisions of the Wildlife (Protection) Act 1972. the Import & Export Policy of
Government of India and the Customs Act 1962, Wildlife (Protection) Act 1972. permitted
trade of trophies and animal articles of protected scheduled species by the licensed traders, The
Act was amended, putting a complete ban on trade and commerce in trophies, animal articles
or derivatives of species listed in the schedule I & Part I1 of Schedule 11 of the Act. India’s
commitments under various international wildlife treaties including CITES, demanded that a
ﬂesh[ookalﬂwiActbelakm1agﬁn.Theacluasagah1anwndedh1199L

Import - Export Police (1997 -2002)

' hitp://www.cites.oro/en g/disc/what.php on Saqturday, March 03, 2018.

mn://\w.cilcs.or&’cna/disc/how.ph ) on Saturday, March 03, 2018.
APRIL-JUNE, 2018, VOL-7/36

Page 318




SCHOLARLY RESEARCH JOURNAL FOR INTERDISCIPLINARY STUDIES ISSN: 2278-8808

Import — Export policy contains the conditions (which include compliance with
CITES) governing import and export of permissible species. The Policy is decided in
consultation with the Management Authority for CITES in India. Matters related to wild fauna
and Import — Export Police is brought out under the provisions of the Foreign Trade
(Development and Regulation) Act 1992 and it regulates the import and export of all goods
including wildlife. i
Customs Act, 1962: Section 3 (2) of the Import and Export (Control) Act 1947 provides that
all items (including wild fauna and flora) covered in the import and export policy will be
deemed to be covered under section 11 of the Customs Act, 1962. As a consequence, all the
cases of violation of the import — export Policy in general and CITES in particular, constitute
an offence under the Customs Act-and can be dealt with by the Customs officials.

Some other Relevant Regulations and Legislations
¢ Rules regarding post parcels and packets from Foreign Post in/out of India.
+ Prevention of Cruelty to Animals Act 1960.
* Marine Products Export Development Authority Act 1972.
* Plant /Animal Quarantine Act.

* The Foreign Trade (Developmem and Regulation) Act 1992, which repealed the Imports
and Export (Control ) Act of 1947 largely meets the requirement of CITES including
baggage rules and sale of articles in the duty free shops.’

Many a times the endangered species are scized by the police from the person possessing
them. But the police are not aware as to what is to be done next with the endangered species
and so the endangered species is taken care by one of the police and his family. As they are not
accustomed to taking care of the endangered species, what follows next is the death of the
species. For this reason the law enforcing authority must be trained as to how to deal with any
case relating to endangered species. Also dissection of some endangered species was done in
the college laboratories. But-now, as- per-the regulations passed by UGC dissection of
endangered species is not permitted. In order to protect the endangered species in India, the
citizens and also the government have approached the Indian Courts. The courls have
contributed to a very large extent in the protection of endangered species.

. QAMRUDDIN KHAN VS COLLECTOR OF CUSTOMS;: In Qamruddin Khan's

case the Customs, Excise and Gold Tribunal - Delhi upheld the decision of Collector of

Customs who held that the import of parrots of rare species from Singapore was in

contravention of Appendix I, 11 and 111 to the Convention of International Trade in Endangered

Species of Wild Founa and Flora and had been imported in violation of restruction in force of

their import under clause 3(2) of the Imports(Control) Order, 1955 issued under S. 3 and S. 4A

of the Imports and Exports (Control) Act, 1947. The Assistant Collector had held that the

Pushpa Jain, Traffic India, ww.iraffic. org/general-reports traffic pub_gen29.pdf
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import was unauthorized and had confiscated the parrots giving the appellant the option for
redeeming them by paying a fine of Rs.5000 in lieu of confiscation.’

. ASSOCIATION FOR PROTECTION OF DEMOCRATIC RIGHTS &
ANOTHER VS STATE OF WEST BENGAL AND OTHERS: The Calcutta High Court
had granted interim relief by staying the felling of trees for the proposed expansion of N. H. 35
from Barasat to Petropole, North 24-Pargans for building rail-over-bridges. On 25" July 2017
the Calcutta High Court appointed two learned advocates, practicing in the court, as Special
Officers as there was a controversy as to whether the trees, which were to be felled, were
heritage trees and whether the compensatory plantation would be in tune with the guidelines
framed under the Green Highways (Plantation and Maintenance) policy, 2015, the guidelines
for the national Highways Policy, 2015 and the Guidelines issued by the Indians Roads
Congress 2009. The special officers found that the Mahogany trees which are proposed to be
felled are endangered species in terms of Appendix 11 of the Convention of International Trade
in Endangered Species of Wild Founa and Flora. So the Calcutta High Court directed the State
to Consider and file a report as to whether underpasses can be constructed without felling the
trees instead of rail-over-bridges at the railway crossings.”

*  WILDLIFE PROTECTION SOCIETY OF INDIA VS STATE OF J & K

In this petition, the focus of attention is the threatened extinction of Tibetian Antelope which is
commonly known as Chiru. The under-wool of this animal according to the petitioner is used
for manufacturing Shahtoosh Shawls. According to the petitioner there have been starling
seizures of Shahtoosh Shawls and Shahtoosh between 1992-98 and India accounts for the most
of the seizures. This is notwithstanding the fact that Tibetian Antelope is a protected animal
under the Central Wildlife Protection Act 1972, and despite the fact that India is a signatory to
the Convention of International Trade in Endangered Species of Wild Founa and Flora under
which import of trade in animal articles made or derived from Shahtoosh, that is the under-

wool of Tibetan Antelope is prohibited. The Jammu and Kashmir High Court commanded the

State Government to regulate the trade in Shahtoosh and Shahtoosh Shawls under section 43
and enforce the law against those who are carrying the business and trade in contravention of
section 43 of the State Wildlife Act and provisions of the CITES."

. CENTRE FOR ENVIRONEMTAL LAW VS STATE OF ORISSA: The
Petitioners, alleged that the people, flora and fauna are directly and adversely affected by
various activities which were going on in and around the Bhitarkanika Wildlife Sanctury, and
had prayed for stoppage of project to construct a fish landing centre at Talchua. They express
concern that these activities which would have adverse effect on the Bhitarkanika Ecosystem

*Qamruddin Khan vs Collector of Customs, 1986 (6) ECR 615 Tri Delhi

* Association for protection of Democratic Rights & Another vs State of West Bengal and Others, W. P
12788 (W) 0of 2017 on 08.09.2017

® Wildlife Protection Society of India vs State of J & K. 2003 (2) JKI 598

m___
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including the Olive Ridley sea turtle (Lepidochelys olivacea) habitat. Gahimata beach which is
the largest rookery of Olive Ridley turtles in the world. It is protected under Schedule I of the
Indian Wildlife (Protection) Act, 1972 (Amended 1991). All these of sea turtles are listed as
endangered as per IUCN Red Data Sock. The sea turtles are also protected under the
‘Migratory Species Convention” and CITES. India is a signatory to all these conventions. The
Court ordered that Precautionary measures be taken in respect of mangrove forests in the
Mahanadi eustarine system. Keeping in view the massiveness and the sensitive nature of the
functions 1o be undertaken, the court ordered that a permanent body should be constituted to
study the environmental impact and suggest steps for protecting the environment with due
regard to the interest on development activities.” Olive Ridley turtles existed in all beaches of
Mumbai 20 years back. They come to nest, hatch and go back. When they hatch they have to
g0 into the sea immediately. They come back to the place they were born to nest and hatch.
For the past 20 years there was no sign of Olive Ridley Turtle.* Only recently, after 20 years
the eggs of Olive Ridley Turtle were hatched at Veisova Beach.

ANIMAL SMUGGLING CONTINUES: The Assam Police and forest officials have seized
Gaboon vipers, marmosets, giant scorpions, even a meerkat and several other exotic animals
from an alleged wildlife trafficker in Jorabat, in one of the biggest such hauls in the state.
Investigators suspect that the animals — native to Africa, South America and Thailand are
smuggled through Myanmar, which has emerged as a popular transit hub for illegal trade in
wildlife. As per, Jose Louies, who leads the wildlife trade control and litigation division at
wildlife Trust of India, “Traffickers were using gaps in law to their advantage. The wildlife
Act is silent on non — native species even if the animals are on the Convention on International
Trade in endangered Species list. At best you can just confiscate the animals and book the
person under the customs act.”

CRITICAL VIEW OF CITES

|. Domestic issues like poaching, locai trade or culling does not essentially form part of
CITES, unless there is a clear link to international trade. And therefore putting sharks on
Appendix 11 does not stop any country from fishing sharks if they wish to.

2. What counts is a country’s ability to get votes on its proposals and not merely on the
technical merits of the case. If the latter were so, the icon of climate change — the polar bears
—would have been put under Appendix [ at this CITES.

3. CITES is about the small fauna and flora just as much as it is about the elephants and
tigers. Nobody cheered the many species of freshwater turtles, rosewoods and manta rays that
got protection at this CITES. They were too concerned about the sharks and the polar bears.

? Centre for Environemtal Law vs State of Orissa AIR 1999 Ori 15

¥ Linah Baliga, Olive Ridley turtles make a comeback, Mumbai Mirror, Friday, March 23, 2018, page 8
* Bharti Chaturvedi, Cops nab animal smuggler, recover marmosets, meerkat™ Hindustan Times,
Monday, March 26, 2018, page-11. .
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And while sharks got some relief, most Indians were groaning about tigers not getting more
protection.

4. CITES alone can't protect species. That has to devolve down to the ground where they
live. We need to secure their habitats, protect them from poachers, resolve conflicts and protect
livelihoods of people living around them while building an ethos and culture of pride in nature.
5. CITES is as much about decisions and resolutions as proposals. While the world
concentrates on what gets put on Appendices | and 11, like most UN conventions, the
resolutions and decisions that get passed are rarely looked at. Mainly because they are
boring, have longwinded text and are subject to intense negotiations. However, the impact of
say, Resolution Conf 10.10 — which will govern sales in ivory - is tremendous. India chairing a
working group over three years managed to get a decent document through protecting its
interests, and that of elephants, while keeping in mind that of other nation states.

6. Every person present in CITES is not there to protect species. CITES is a convention that
governs trade, and so while there are protection and conservation interests in the room, it
is also full of people whose agenda is to trade. The Agarwood Asscciation from Assam is
there, as is the Whaling Association of Japan or the Fur Bearers Union of North America - all
trying to protect their constituents, just as animal groups protect theirs.

In summation, CITES is a critical convention because most of the world (179 countries) are
party to it and its decisions will immediately (in 90 days at most) have effect on the
international utilisation patterns of species, thereby increasing or lessening one threat on its
existence. However, it is not the only way to protect a species and, in fact, is not even the most
critical one to do so. Those must happen in the country, in sifw.”® The CITES convention is for
trade in endangered species and so many countries have joined CITES for their mutual benefit
of protecting their trade interest.

CONCLUSION : CITES was formed for the protection of endangered species. The agreement
is at the international level and its implementation at the national level through the
implementation of various laws. But the wildlife Act is silent on non — native species even if
the animals are on the Convention on International Trade in endangered Species list. So the
animals can be only confiscated and the person can be booked under the customs act.

The courts have come to the rescue of the concerned citizens and the government for the
protection of endangered species. But despite all the laws and the government machinery,
cases of smuggling of endangered species are still reported.

In order to curtail the trade of endangered species within the nation CITES must also cover
domestic issues like poaching, local trade or culling. The wildlife act of the nation must also
cover non-native species.

" Vivek Menon, Executive Director WTI,  Author,  Environmental ~ Commentator,
http://www.wti.org.in/oldsite/notes-from-vivek/130318-Seven-things-you-should-know-about-
CITES html on [4th May, 2014.
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of Arts, Commerce & Science, Kalyan (W)
(Permanently Affiliated to University of Mumbai )
Accredited by NAAC ‘B’ Grade
Office: Opp. Fire Brigade Station, Nr. Durgadi Fort, Murbad Road, Wadeghar, Kalyan (W)-421301
Phone No.:0251-2212372/78 Email: Idsonawanecollege@rediffmail.com

Ref. No. Date: - / IH W’

To,

Pt Pogha s Mf\ob»a?ﬂddﬂ

J
l%‘ 2000 COllee p

Sub: Appointment as Moderator
Siv / Madam,

We are pleased to invite you as Moderator in Subject ng / EX. /\y{’./ B.A.

/B.C /B.Sc.CS./B.Sc.I.T/WS/B.SC.PIain Science Sem I/I1/111/IV Examination The
Mbderation is scheduled on __ H /2] [ 4

You are further requested to moderate the Answer-Books as per the guidelines of
University of Mumbai.

Please confirm your acceptance.
Thanking You,

Yours Sincerely,

W ocwn

Chaipperson Principal
Examination Committee



Kalyan Wholesale Merchants’ Education Society’s

LAXMAN DEVRAM SONAWANE COLLEGE

of Arts, Commerce & Science, Kalyan (W)
(Permanently Affiliated to University of Mumbai )
Accredited by NAAC ‘B’ Grade
Office: Opp. Fire Brigade Station, Nr. Durgadi Fort, Murbad Road, Wadeghar, Kalyan (W) - 421301
Phone No.:0251-2212372/78 Email: [dsonawanecollege@rediffmail.com

Ref.No. DS | Mmed: |23~ 15[ 314T Date: 1\\\2_\\7}

To,
R *(QQ - Q\\QE’_\,\'\C&Y\ K'\(\Q.\Q‘ q&o\d i
?\‘i Z UM QQ\\C%,L.
kS BonA Y

Sub: Moderation of Answer-Books
Sir/Madam,

We extend our sincere thanks to you for accepting the Moderation work at our College and
completing it in the stipulated time.

We also expect your co-operation in future.

With Best Regards,

. Yours Sincerely,

Ch% /W

Examination Committee




PEOPLE'S EDUCATION SOCIETY’S
DR. AMBEDKAR COLLEGE OF COMMERCE & ECONOMICS
, Founder : Bharat Ratna Late Dr. B. R. Ambedkar
M.A., Ph.D., D.Sc. (London), LL. D. (Columbia), D. Lit. (Osmania), Bar-at-Law

Member - Secretary, P. E. Society

Dr. D. J. Gangurde
M.Com., LL.M., Ph.D.

Chairman, P.E. Society
Shri. Ramdasji Athawale
Minister of State for Social Justice
& Empowerment (Govt. of India)

Principal & Research Guide : Dy. Chairman, P. E. Society

Dr. Siddharth R. Kamble - - Adv. Ashok G. Talwatkar
M.Com., D.H.E., LL.B.(Gen.), M.Phil., Ph.D. (NAAC Accredited College) B.A., LL.B., DJPR

TILAK ROAD EXTENSION, OPP. BEST BUS DEPOT, WADALA, MUMBAI - 400 031. ‘® Prin. : 65513600, Off. : 65513604, Fax : 022-24147798
E-mail : drambedkarcollege@yahoo.co.in Website : www.ambedkarcollege.net

- Date : 23/12/2017

To,
Prof. #othan Khbha )
" K C Rizvi CBU,% ?F :@V};,Comgﬁaw 3

- _afm(;'vj
Dear sir,

We thank you for accepting our invitation for Moderation
of Answer books of S.Y.B.COM Examination.
LT - 2047,

Looking forward for your co — operation in future.

With warm regards.

Yours 1‘dilhi‘u]lf;

/g// fie
f"i‘»g?’

Dr. Ambedkar College of
Commerce & Economics
Wadala, Mumbai-400031,,




PEOPLE’'S EDUCATION SOCIETY'S
DR. AMBEDKAR COLLEGE OF COMMERCE & ECONOMICS
Founder : Bharat Ratna Late Dr. B. R. Ambedkar
M.A., Ph.D., D.Sc. (London), LL. D. (Columbia), D. Lit. (Osmania), Bar-at-Law
Member - Secretary, P. E. Society

Dr. D. J. Gangurde
M.Com., LLM., Ph.D.

Chairman, P. E. Society

Shri. Ramdasji Athawale
Minister of State for Social Justice
& Empowerment (Govt. of India)

Principal & Research Guide : Dy. Chairman, P. E. Society
Dr. Siddharth R. Kamble Adv. Ashok G. Talwatkar
M.Com.. D.H.E., LL.B.(Gen.), M.Phil., Ph.D. (NAAC Accredited College) B.A., LL.B., DJPR

TILAK ROAD EXTENSION, OPP. BEST BUS DEPOT, WADALA, MUMBAI - 400 031. ‘& Prin. : 65513600, Off. : 65513604, Fax : 022-24147798
E-mail : drambedkarcollege@yahoo.co.in Website : www. ambedkarcollege .net

Date :-23/12/2017

To

’ w Hhobrapadde py

. Pl‘()f. f<@‘q”£n /Q/?’I,,vzgﬁé‘f( ?,,-Lo-‘rng SC(C/M.LJ )
@fﬁﬂa

Dedi Sir,

You have been appointed as Moderator in the subject of
B.LAW at the S.Y.B.COM Examination held in OCT -2017. 1
request you to make it convenient to come to our College on

23/12/2017 at 7.30am to moderate the answer books of the

above subject.

. Thanking you,
Yours faithfully

)

.;

i
/é:»f;;:,,;:,f S
PRH’Nmmé@olﬂe —_—

Ambedkar
l:(%rammerce & Economics

Wadala, Mumbai - 400 0371:..




Office . 2307 4122
Principal : 2308 3405
Tele-Fax : 2306 3587.

Anjuman-I-Islam’'s
AKBAR PEERBHOY COLLEGE OF COMMERCE & ECONOMICS
NAAC ACCREDITED COLLEGE

Maulana Shaukatali Road, Do Taki, Mumbai - 400 008.

E-mail ; apcce_college@yahoo.co.in, apcce_college@rediffmail.com
Website : www.apcollege.in

i %
3

Symbol of Secula
& National Integration

ref No._E 11 |68 [201F

29 December, 2017

Prof. EQS\ Nnen \;bm;,:coxrgcaée
Ri2M co\leHe
2L Cormiiex  Sh¥VY Rﬁsgh(’\ohl,

g i
. O&'g- coxxAey Roe Ron W

Q"\\}w\_h.\,\ . U0 oS

. Moderation of Answer Books
. F.;.B.Coy%m.l /S.Y.B.Com.- Sem.III (Regular Exam Oct.2017)

Sub: AU SINESS | o

Sir / Madam,
The Moderation of answer-books for the above Examination will be held in this College
on 3™ and 4" January 2018 between 8.30 a.m. and 11.30 a.m. You are requested to come t0

college on the above cited date and time for the Moderation work.

Kindly confirm your availability to Mr.Mohd Rehan Ansari, Senior Clerk on Mobile
. No.8369761337 or Office Tel. No.23063587.
Youfs faithfully,
® o
o

Prof. Dr. Shaikh Mehmood Hasan)
Q—H& Principal :

Copy forwarded with compliments to:

The Principal Dieayl eplaie, = s siokad. W08 0CD with a

request to relieve the above said Moderator for our College work.




net no. _E11 |68 2017

Office . 23074122
Principal : 2308 3405
Tele-Fax : 2306 3587

Anjuman-I-Islam's
AKBAR PEERBHOY COLLEGE OF COMMERCE & ECONOMICS
NAAC ACCREDITED COLLEGE
Maulana Shaukatali Road, Do Taki, Mumbai - 400 008.

E-mail : apcce_college@yahoo.co.in, apcce_college@rediffmail.com
Website : www.apcollege.in

Symbol of Secularism
& National Integration

79% December, 2017

Prof. 9\_Q§. b&h gbghx(xfggrﬁg
R U A A AT e 1

52'323\; gpm?u_x,gbg\{\é Slg;ghﬂoal,

odl. coxAey Roey Hon W
Sy nely i« MO0 ©S°

: ¥ tion of Answer Books
. 21;)’(.1E§f‘éc:;‘3€m.1 /'S.Y.B.Com.- Sem.IIl (Regular Exam Oct.2017)

Gubz  SASINE ce  \ov

Sir / Madam,

The Moderation of answer-books for the above Examination will be held in this College
: t
on 3" and 4" January 2018 between .30 a.m. and 11.30 a.m. You are requested to come 10

college on the above cited date and time for the Moderation work.

Kindly confirm your availability to Mr.Mohd Rehan Ansari, Senior Clerk on Mobile
No.8369761337 or Office Tel. N0.23063587.

Yours faithfully,
-

O‘ﬂf

Prof. Dr. Shaikh Mehmood Hasan)
\-//-\'{F\Principal

Copy forwarded with compliments to:

L

The Principal izl colle o L e - M 00060 with a
request to relieve the above said Moderator for our College work.




Mohindar Singh Kabal Singh Charitable Trust's

MOHINDAR SINGH KABAL SINGH |

DEGREE COLLEGE OF ARTS & COMMERCE
LINGUISTIC - MINORITY COLLEGE
Kalyan-Bhiwandi Road, Near Petrol Pump, Kalyan (W) 421 301. Tel.: 2317603, 2310644

Affiliated to University of Mumbai Chairman
(Non Grant Basis) S. Dalbir Singh Saini

TERTSS STRIA HIRGT : 8. Gt 003 /FfA/(9/03) /afd1-3, =11 7 <=1 faretor fam,
1ol RRR Wae, 498 - voo 032 . 94 Jt, 003
University of Mumbai Letter No.: Aff. / Recog. / 3953 of 2003, Mumbai - 400 032 Dt. 5th August, 2003

Ref. No.: M 1343 | 201348 Date: 2!]otl2013

To,
=

Mr. Roshan Khobragade,

Rizwi College,
Sub: Appointment as an Moderator for Second half exams 2017

Dear Sir,

We are pleased to inform that you are appointed as Moderator for
examinations held in Second half 2017, for following subject:-

( Sr.No. Class ~ Subject
o ~ SYBCOM B.Law

o e — Bl TS

e
~ PRINCIP
Thanking you, mﬂ:&éi&%mmﬁl SINGh

DEGREF COLLEGE OF ARTS & COMMERCF
KALYAN-BHIWANDI ROAD,
NFaR DETROL PUMP KAIYAN 1 .




Mohindar Singh Kabal Singh Charitable Trust's

MOHINDAR SINGH KABAL SINGH

DEGREE COLLEGE OF ARTS & COMMERCE
LINGUISTIC - MINORITY COLLEGE
Kalyan-Bhiwandi Road, Near Petrol Pump, Kalyan (W) 421 301. Tel.: 2317603, 2310644

Affiliated to University of Mumbai Chairman
(Non Grant Basis) S. Dalbir Singh Saini

TERTSS ST | : . Toie 2003 /FHfa/(9/03) /afk-3, Sea a a1 Ruewr fr,
e R e, 498 - Yoo 033 R 94§, 003

University of Mumbai Letter No.: Aff. / Recog. / 3953 of 2003, Mumbai - 400 032 Dt. 5th August, 2003

Ref No.: Mebc]13y3) 221218 bate: 3! Jo1| 2018

To,
Mr. Roshan Khobragade,
Rizwi College,
Sub: Relieving letter
Dear Sir, |

This is to certify that Mr. Roshan Khobragade worked as
Moderator on 31/01/2018 for following subject-

e Sr.No. Class Subject J

1 ; SYBCOM B.Law 1

He has being relieved from the duty

Thank you for sparing your precious time.

foT e
MOH:ND‘D{ %ﬁ%&n@h

DEGRFF “CLLEGE OF ARTS & COMMERCF
KAaLval - 8-U{WANDI ROAD,
NFaf DFT Lo UMD KA VAN ¢




|| ez R i 11
SHETH T. J. EDUCATION SOCIETY'S

SHETH NANJIBHAI KHIMJIBHAI THAKKAR THANAWALA COLLEGE OF COMMERCE &
SHETH JAYANTILAL TRIBHOVANDAS THANAWALA COLLEGE OF ARTS

Kharkar Ali, Thane (W) - 400 601.
Affiliated to University of Mumbai

DR. P. M. KARKHELE Tel.: 25431119 Fax No : 25306870
M.A., DH.E, PhD. _ Email :- nktdegreecollege@rediffmail.com,nkttdg@yahoe.co.in
PRINCIPAL Website : www.nktdegreecollege.org
Ref. No.:NKTC/Rev/2017-18 Date  :2" February, 2018

Po- s Dragad ¢

Sir/Madam,

This is to inform you that you have been appointed as Examiner for revaluation in the

subject of Besinos) )y at F}"/S.Y.B.Com Semester —I ,III (10 Points ) Examination
held in the mornth of Nov,2017

You are required to revaluate __(5 _ answer-books in the above said subjects. Please

make it convenient to assess the said answer-books on  z)2)ap |4 atj2. 23 o Am.
s T i -

Confirmation in this regard will be highly appreciated.

Thank you,

Yours faithfully,

C fféairpﬁrson, ‘ , PRINCIPAL

Examination Committee

For Details Contact :
Shri.A. O. Khadse - 0869248855




1| e e s 11
SHETH T. J. EDUCATION SOCIETY'S

SHETH NANJIBHAI KHIMJIBHAI THAKKAR THANAWALA COLLEGE OF COMMERCE &
SHETH JAYANTILAL TRIBHOVANDAS THANAWALA COLLEGE OF ARTS

Kharkar Ali, Thane (W) - 400 601.

Affiliated to University of Mumbai
DR. P. M. KARKHELE Tel.: 25431119 Fax No : 25306870
M.A., DH.E., Ph.D. Email :- nktdegreecollege@rediffmail.com,nkttdg@yahoo.co.in
PRINCIPAL Website : www.nktdegreecollege.org
Ref. No.:.NKTC/Rev/2017-18 Date  :2" February, 2018
QOS]'\M) hﬁgjrrw etedo
‘QQL'?M L (O I
Sir/Madam,

This is to inform you that you have been appointed as Examiner for revaluation in the

subject of :[ g at F/Y/S.Y.B.Com Semester —I ,III (10 Points ) Examination
held in the month of Nov,2017

You are required to revaluate __ 2 answer-books in the above said subjects. Please

make it convenient to assess the said answer-books on mgl 1.¢ at |2'3a pm.

Confirmation in this regard will be highly appreciated.

Thank you,

Yours faithfully,

Criairperson, _ PRINCIPAL

Examination Committee

For Details Contact :
Shri.A. O. Khadse - 0869248855




Khairul Islam higher Education Society’s

Maharashtra College

OF ARTS, SCIENCE & COMMERCE

Mah.C/DC-Exam./Revaln./ /2017-18 03-2018.
Ref. No Date.

To,

The Principal,

Qi-zu'\ (oWNegr
&

Romdnn  Mmndaps . SO

Sir / Madam,

Prof, RoSwam \ﬂ\\o\oﬂuamdﬁ of your

College has attended the Revaluation programme at our

College on __ 07 0%-20'R in the subject _ P52 . Loawo

\/
of S41blows class for the I / 11/ 1T / TV Semester

Examination held in Nov. 7*9‘9'

246-A, JEHANGIR BOMAN BEHRAM ROAD, MUMBAI - 400 008.
TEL. : 2308 1664 / 2308 1665 ® FAX : 2309 2248
Website : www.maharashtracollege.org @ E-mail : pn’n.maharashtracascoa@yahoo.com




Phone: 2368 1136
236% 1508
Fax : 2387 6108

‘Gram : “BHAVIDYA"

BHARATIYA VIDYA BHAVAN'S

~ HAZARIMAL SOMANI COLLEGE OF JAYARAMDAS PATEL COLLEGE OF
ARTS & SCIENCE COMMERCE & MANAGEMENT STUDIES

KULAPATL K. M. MUNSHI MARG, CHOWPATTY, MUMBAI - 400 007. (INDIA)
THANKING LETTER

e ~ DPate: | 2/o3/I&
ard Loghan ‘\Clﬂnbrm-sﬁkg{ﬂ—
Rizv) college -

S

Slr/Madam,

We take this opportunity to express our
gratitude to your good self for having spared your

valuabie time and mederating our o7 (sYLtem germ DY)
TEA a SN
class papers on ;

273/ 1R

Thanking you,

Yours faithfully,

Princlp.al 7

Bushrer lasd




Khairul Islam higher Education Society’s

Maharashtra College

OF ARTS, SCIENCE & COMMERCE

Ref. No. Date S-‘Xj \ %/

No. Exam/ CAP /March / April 2018

The Principal

Sub : Attendance Certificate - CAP

Sir / Madam
This is to inform you that q)w‘bk @ng\,\a\« t\,\gmoﬁc\d%)t.
v

of your esteem College / institute attended CAP on for assessment /

moderation / Re-evatuation in the subject of 3 LQ\Q

at Semester \V_Regular / ATKT Examination conducted during First /
Sccond half of 2018 . He / She has assessed- / moderated /
Re-evaluation \E) answer books of 75~/ 100 marks during the

above period and entitle to get benefit of attendance for one day.

Your’s faithfully

17%)

Principal ;

246-A, JEHANGIR BOMAN BEHRAM ROAD, MUMBAII - 400 008.
TEL. : 2308 1664 / 2308 1665 e FAX : 2309 2248
Website : www.maharashtracollege.org « E-mail : prin.maharashtracasc08@yahoo.com



1

JNAN VIKAS MANDAL'S

Mohanlal Raichand Mehta College of Commerce
Diwali Maa College of Science
Amritlal Raichand Mehta College of Arts
Dr. R, T. Doshi College of Computer Science

(Linguistic Minority -Kannada)

Plot No. 9, Sector 19, Airoli, Navi Mumbai-400708.
Affiliated to University of Mumbai
(Permanently Unaided College)

NAAC Re-Accredited Grade ‘A’ (CGPA-3.33) (2" Cycle)

G\KAS M
> 2R oAl 20,

LION DR. ASHOK MEHTA SHRI. M. S. BHOOMRADDI SHRL V. K. HUNNUR DR. LEENA SARKAR
EXECUTIVE PRESIDENT, JVM GEN. SECRETARY, JVM I/C PRINCIPAL
PRESINENT, VM AND TEL. : (D) - 27791470
CHAIRMAN (O) - 27797215045
COLLEGE GOVERNING COUNCIL
Email : jvm_collegeairoli@yahoo.co.in. Website : www.jnanvikasmandal.com
Ref. Jvm/College / 18- 13/ E:;ﬁqrw} TER Date :OC‘\OS\Q-O‘&
To,
(8
o

Sub.:- Appointment as a Moderator.
Dear Sir / Madam,
We are pleased to inform you that you haye been appointed as a moderator in the subject of

Lui Law of __SY.88. (oM ( Regular-Semester [V ) Examination
held in our college in April 2018.

. You are requested to moderate 10% of the total 302 number of answer books in the above said

subject. Please make it convenient to moderate the said answer books onoqlSlIR at Y-on am.

Thank you very much.
Yours Sincerely,
Dr. (Mrs.) Leena Sarkar

Chairperson I/C Principal
(Exam Committee)



_ PEOPLE’S EDUCATION SOCIETY’S
DR AMBEDKAR COLLEGE OF COMMERCE & ECONOMICS
Founder : Bharat Ratna Late Dr. B. R. Ambedkar
M.A., Ph.D., D.Sc. (London), LL. D. (Columbia), D. Lit. (Osmania), Bar-at-Law

Jember - Secretary, P. E. Society
Or. D. J. Gangurde
M.Com., LL.M., Ph.D.

Chairman, P. E. Society
Shri. Ramdasji Athawale

Minister of State for Social Justice
& Empowerment (Govt. of India)

3rincipa! & Research Guide : Dy. Chairman, P. E. Society

Dr. Siddharth R. Kamble Adv. Ashok G. Talwatkar
M.Com., D.H.E., LL.B.(Gen.), M.Phil, Ph.D. B.A. LLB. DJPR

(NAAC Accredited College)

TILAK ROAD EXTENSION, OPP. BEST BUS DEPOT, WADALA, MUMBAI 400 031. = Prin. : 65513600, Off. : 65513604, Fax : 022-24147798
E-mail : drambedkarcollege@yahoo.coin Website : www.ambedkarcollege.net

Date : 10/05/2018

To,

Pf Ko KLOL”MQ ( R e
" R Ryz vy C/E::L%% ’wg(o

Dear sir,
We thank you for accepting our invitation for

Moderation of Answer books of S.Y.B.COM Examination.
April - 2018.

Looking forward for your co — operation in future.

With warm regards.

e

PRINESIPEAL © ;
Dr. Ambedkar College of
Commerce & Economics
Wadala, Mumbai - 400 034



: PEOPLE’'S EDUCATION SOCIETY’'S
DR. AMBEDKAR COLLEGE OF COMMERCE & ECONOMICS
Founder : Bharat Ratna Late Dr. B. R. Ambedkar
M.A., Ph.D., D.Sc. (London), LL. D. (Columbia), D. Lit. (Osmania), Bar-at-Law
Member - Secretary, P. E. Society

Dr. D. J. Gangurde
M.Com., LL.M., Ph.D.

Chairman, P. E. Society
Shri. Ramdasji Athawale

Minister of State for Social Justice
& Empowerment (Gowt. of India)

Principal & Research Guide : Dy. Chairman, P. E. Society

Dr. Siddharth R. Kamble Adv. Ashok G. Talwatkar
M.Com., D.H.E., LL.B.(Gen.), M.Phil., Ph.D. B.A., LL.B., DJPR

(NAAC Accredited College)

TILAK ROAD EXTENSION, OPP. BEST BUS DEPOT, WADALA, MUMBAI - 400 031. ‘® Prin. : 65513600, Off. : 65513604, Fax : 022-24147798
E-mail ; drambedkarcollege@yaho0.co.in Website : www.ambedkarcollege.net

Date :-10/05/2018

® I e khsbeget
Prof. li @ it UWepe o At See Klona
; Vel 3 C WD
Dear Sir,
You have been appointed as Moderator in the subject of

B.LAW at the S.Y.B.COM Examination held in April 2018. 1
request you to make it convenient to come to our College on
10/05/2018 at 2.00 to moderate the answer books of the above

subject.

g Thanking you,
%

o RENCIAL Y

. Ambedkar College of
ggnﬁmerce & Economics@

Wadala, Mumbai - 409 03%:

SR gy



Kalyan Wholesale Merchants’ Education Society’s

LAXMAN DEVRAM SONAWANE COLLEGE

of Arts, Commerce & Science, Kalyan (W)
(Permanently Affiliated to University of Mumbai )
Accredited by NAAC ‘B’ Grade
Office: Opp. Fire Brigade Station, Nr. Durgadi Fort, Murbad Road, Wadeghar, Kalyan (W) - 421301
Phone No.: 0251-2212372/78 Email: Idsonawanecollege@rediffmail.com

Ref. No. ,_bsffrfgnkqwlz [[3eX) i | ‘Date: |\ |o5)20]9

To,
7 ?ﬂ(- . ?\‘G&\’\uh K\'\Q\g‘{:}\i@dﬁ_
Rizwi Coled e
J
P aondyau

Sub: Moderation of Answer-Books
Sir/Madam,

We extend our sincere thanks to you for accepting the Moderation work at our College and
completing it in the stipulated time.

We also expect your co-operation in future.

With Best Regards,

Yours Sincerely,

SevChairperson Principal

Examination Committee




Kalyan Wholesale Merchants’ Education Society’s

LAXMAN DEVRAM SONAWANE COLLEGE

of Arts, Commerce & Science, Kalyan (W)
(Permanently Affiliated to University of Mumbai )
Accredited by NAAC ‘B’ Grade
Office: Opp. Fire Brigade Station, Nr. Durgadi Fort, Murbad Road, Wadeghar, Kalyan (W) - 421301
Phone No.: 0251-2212372/78 Email: ldsonawanecollege@rediffmail.com

Ret. No. :_bg-j 2o15| APP-| 368 Date: | po5) 28R

To,
Rvof - KOS\'\ an Khow o-ﬂa"d =

g'\zuo'\ QO\\C_Q\ €

S ondda
o

Sub: Appointment as Moderator
Sir / Madam,

We are pleased to invite you as Moderator in Subject _% » \a.u) B [5X B
/B.Com/B.Sc.CS./B.Sc.I.T/BMS/B.Sc.Plain Science Sem [/1I/1II/IV Examination The

Moderation is scheduled on [IHAMQH 2018

You are further requested to moderate the Answer-Books as per the guidelines of
University of Mumbai.

Please confirm your acceptance.
. Thanking You,

Yours Sincerely,

o e | E%W___
S~Chairpefson e Prineipal
Examination Coramittee




Office 1 2307 #122
Principal : 2308 3405
Tele-Fax : 2306 3587

Anjuman-I-Islam's
AKBAR PEERBHOY COLLEGE OF COMMERCE & ECONOMICS
NAAC ACCREDITED COLLEGE

Maulana Shaukatali Road, Do Taki, Mumbai - 400 008.

E-mail : apcce_college@yahoo.co.in, apcce_college@rediffmail.com
Website : www.apcollege.in e

Symbol of Secularism

e, 2L LERN 2 00

04-05-2018
Prof._R0oShon (hobya%oye

Wiz oNeae

.‘ Rizay comPiex, Shegiy Radan

Qooy . OW <oy Qo). Bundva
wesl ) Mo hear Moo o0So

Sub : Moderation of Answer Books
S.Y.B.Com.- Sem.IV (Regular Exam April.2018)

Sub: Businegs Lo

Sir / Madam,

The Moderation of answer-books for the above Examination will be held in this College
on 11" and 12" May 2018 between 8.30 a.m. and 11.30 a.m. You are requested to come to

college on the above cited date and time for the Moderation work.

Kindly confirm your availability to Mr.Mohd Rehan Ansari, Senior Clerk on Mobile No.
. 8369761337 or Office Tel. N0.23063587.

Yours faithfully,

(Prof. Dr. Shaikh Mehmood Hasan)
% Principai
Copy forwarded with compliments to:

The Principal Riz2N con R Qo - with a
request to relieve the above said Moderator for our College work.




Office
Principal
Tele-Fax

Anjuman-I-Islam's

AKBAR PEERBHOY COLLEGE OF COMMERCE & ECONOMICS
NAAC ACCREDITED COLLEGE

Maulana Shaukatali Road, Do Taaki, Grant Road (E), Mumbai - 400 008.
E-mail : apcce_college@yahoo.co.in, Website : www.apcollege.in

Ref. No. El-//'{l/(/bg/[‘g Date : | 2'/03'_

Prof. Qoslw«n \‘<L\ob\ﬁ'agj’€mp€?

th_ut QQHQ},%@ @2
/ymmey(_g Mgp Eco Nomics, @C%/Lah'q

Dear Sir/ Madam,

I am pleased to put on record that you visited our college on | '2//‘55_/%' 3 for
the moderation of answer-books of F.Y.B.Com. Sem.- 1/ S.Y.B.Com. Sem.-IlI -
Regular / ATKT Examination held in March 2018, in the subject of

Kerglfoess Jaeco

Looking for your kind cooperation in future too.

Thank you.
. Yours faj hfull
g { d
Prof. Dr. Shaik mood Hagan
(Principal)

1 2307 4122
: 2308 3405
: 2306 3587

Symbol of Secularism
& National Integration

2c|7%



K. M. AGRAWAL COLLEGE OF ARTS, COMMERCE & SCIENCE, KALYAK

(Conducted by : Hindi Bhashi Jankalyan Shikshan Sanstha)
(A Minority Institution Affiliated to the University of Mumbai.)

Agrawal College-Padgha Roa
Gandhare, KALYAN (W) - 421 30
® : (Off.) : (0251) 297012

I ‘.

Dr. (Mrs.) Anita Manna ‘ (Dir.) : (0251) 29702
| MCom.PhD.MBA.(HR) ; E-mall: kmagrawalcollege@yahoo.co
: Principal 5 www.kmagrawalcollege.o
oo } 18-05- 208

To,

My Bosha, Khkobypard o
F SN eg ¢

Banrdl s

o

Sub: Moderation of Algwelf'gggk/s.

Respected Madam / Sir,

We are very much thankful for accepting our inyitation forModeration of answer book/s in the
subject/s /;) s Lo papet/s g é e‘””ﬁ) of ﬁ 7’£ *Om _ Class of

6 examination.
Prl]-20)¢

Thanking you once again for your co-operation.

Yours faithfully,

| Chai ‘ cipal
! Exam. Committee
|
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Personal Achievements Details

Name of the Faculty: Preeti Bambolkar
Designation: Asst Professor

Following details need to be submitted for the academic year 2018 - 19 with documentary evidence (e-

copy). Individual Teachers: (Personal Achievements)

Is

Mention whether appointment is temporary / permanent. : Permanent

2. Holding PhD Degree yes/no : No

3. Submit Teaching Plan along with a brief report of completion of syllabus and Teaching methods /

Techniques adopted.
Teaching Plan Format:
FYBCom
Semester |  Months Topic Covered
L Tl Jane FYBCom-

SYBA Eng Lit- Literary Background
SYBA Mass Com- Nature of Communication
TYBA- Phonetics

July FYBCom- Theory of Communication Chapt 1,2,3
SYBA Eng Lit- Novel : Quills of a Porcupine
SYBA Mass Com- Nature of Mass Communication
TYBA- Word Classes

August FYBCom- Theory of Communication Chapt 4,5,6

SYBA Mass Com- Mass media in India
TYBA- Phrases

September | FYBCom- Business Correspondence

SYBA Eng Lit- Two short stories

SYBA Mass Com- Media Types and Presentation Formats
TYBA- Art of Writing

October FYBCom-Language and Writing Skills

SYBA Eng Lit- One short story/Revision

SYBA Mass Com- Media Types and Presentation Formats
TYBA- Art of Writing and Paper Practice

Semester | Months Topic Covered

1 November | FYBCom- Group Communication Chapt 1,2,3

SYBA Eng Lit- Literary Background

SYBA Mass Com- Special Roles of Mass Media in India
TYBA- Revision of Phrases

SYBA Eng Lit- Novel: Quills of a Porcupine, One Short story




December

FYBCom- Group Communication Chapt 4,56
SYBA Eng Lit- Play: Halfway House

SYBA Mass Com- Indian Mass Media and National Development

TYBA- Clauses

January

FYBCom-Business Correspondence

SYBA Eng Lit- Play: Halfway House

SYBA Mass Com- Media Related Issues and Laws in India
TYBA- Derived Structures

February

FYBCom- Business Correspondence, Language Skills
SYBA Eng Lit- Three poems

SYBA Mass Com- Media Related Issues and Laws in India
TYBA- Art of Writing

March

FYBCom- Language and Writing Skills

SYBA Eng Lit- One poem and revision

SYBA Mass Com- Career Opportunities in Mass Media
TYBA- Art of Writing and Paper Practice

*Attach Syllabus completion report along with teaching method.
4. Faculty participation in conferences/ Workshop and symposia.

Sr. No.

International

National

State

University

1

Revised  Syllabus
Workshop for
TYBA (English)
organised by BOS,
Mumbai University
and St Andrew’s
College of A/S/C on
26" June 2018

Sensitization and
Interaction
programme on
“Aligning
Institutional
Perspective with
Revised Framework
of Assessment and
Acreditation and
Structurization of
SSS” organised by
Smt MMK College
of Commerce and
Economics on 2™
February 2019.




5. Details of Research Publication in the following format : Nil

International

National

Impact Factor

Peer Review Journals

Non-Peer Review Journals

e-Journals

Conference proceedings

UGC Approved

Title of the
paper

Name of the
author/s

Department of the
teacher

Name of
journal

Year of
publication

ISBN/ISSN
number

6. Details of faculty involved in curriculum restructuring / revision / syllabus development as
member of Board of Study /Faculty/Curriculum Development workshop etc : Nil
7. Details of participation in faculty development programme (Refresher / Orientation etc.) : Nil

&0

9. Provide details of Major / Minor Projects : Nil

Details of any Innovations and Best Practices followed or implemented by individual faculty : Nil

Name / Dept.
Nature of the | of the | Duration & Name of the project & | Total grant | Received
Project Principal Year of sanction funding Agency sanctioned
investigator
Major projects
Minor projects
* Documents: Copies of the grant award letters for research projects sponsored by non-government
agencies. E-Copies of the grant award letters for research projects sponsored by
government
10. Details of No. of books published / Chapter Edited etc. With ISBN and other Details : Nil
Title of the Title of . ISBN/ISSN Affiliating Name of
National /  |Year of . )
book/chapters the ; : e number of the Institute at the time the
; international |publication h c s .
published chapter proceeding of publication publisher

11. Served as experts, chairpersons or resource persons(Details) : Nil
12. No. of research awards/ recognitions received by faculty and research fellows of the institute in

the year : Nil
Total International | National State University | Dist College
Name of the Awardee with | Name of the Name of the | Year of Award Incentive
contact Award Awarding Agency details

details




13. Bibliometrics of the publications during the last Academic year based on average citation index in
Scopus/Web of Science or Pub Med/Indian Citation Index : Nil

Title
paper

of the

Name
the author

of

Title of the
journal

Year of
publication

Citation
Index

Institution
affiliated as
mentioned  in
the publication

Number of
citations
excluding

self-citations

14. h — index of the Institutional Publications during the year. (based on Scopus/Web of science) : Nil

Title
paper

of the

Name
the author

of

Title of the
journal

Year of
publication

h - index

Number of
citations
excluding
self-
citations

Institution
affiliated as
mentioned in
the

publication

15. Mentioned whether faculty is recognised PhD Guide: No
a) No. of Students Registered

16.

LY

*Note:

b) No. of Students Awarded PhD Degre
c) No. of Students receiving fellowship:

State whether using ICT for effective teaching with Learning Management System (LMS), E-
Learning resources efc :

e Use ICT in terms of class presentations

e Use online resources that support the syllabus.
In brief provide details of your contribution towards Students /Department/ College etc.

e Escort students to Literary Meets and Art Festivals to expose them to the world of

Literature

e Co-ordinate with Teach India Volunteers to conduct Spoken English Courses for our

students

e Conduct dedicated and rigorous remedial classes for Sports students in TYBA to help
them succeed in their exams as these students tend to miss regular lectures due to their

tournaments.

1. All Achievements should be supported by documentary evidences.
2. All the information required is for the purpose of evaluation by management and NAAC

documentation

3. The deadline for submission of above documents is 28" June, 2019 (soft copy as well as hard
copy to Mr. Mohammad Arif IQAC Cabin between 9.30 am 4.30 pm working days and mail

soft copy on iqac@rizvicollege.edu.in )

4. For any kind of support related with printing scanning Xerox typing etc. you may contact
Mr. Mohammad Arif 9833279683
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Personal Achievements Details

Name of the Faculty: SHEHNAZ KHAN

Designation: ASST PROFESSOR

Following details need to be submitted for the academic year 2019 - 20 with documentary evidence
(ecopy). Individual Teachers: (Personal Achievements)

1. Mention whether appointment is temporary / permanent.

2. Holding PhD Degree yes/no. ~NO

3. Faculty participation in Conferences/ Workshop and symposia.

PERMANENT

Sr. International National Stat | University

No. e
1.WEBINAR ON WEBINAL ON | NATIONAL LEVEL
‘PEER SURVIVING WEBINAR ORGANISED
COLLABORATIO COVID-19:THE BY RIZVI COLLEGE OF
N AND FUTURE ARTS,SCIENCE AND
INFORMAL PERPECTIVE COMMERCE IQAC
TEACHING HELD ON 27™ DEPARTMENT TOPIC
METHODS -AN MAY 2020 BY DIGITAL
INTERNATIONA RIZVI TRANSFORMATION IN
L PERSPECTIVE’ COLLEGE OF EDUCATION:NECESSIT
HELD ON 5™ ARTS SCIENCE Y AND TREND HELD
JUNE 2020 BY AND ON6/7/2020
RIZVI COLLEGE COMMERCE 2.WEBINAL ON
AND 2.WEBINAR ON HYBRID E TEACHING
B.L.AMLANI ‘LOCKDOWN TOOL-HELD BY L.S
COLLEGE 2020:RESHAPIN RAHEJA COLLEGE OF
2.WEBINAR ON G FEMINISM ARTS AND
IMPACT OF HELD ON 20™ COMMERCE MUMBAI
COVIDI19 MAY 2020 HELD ON 16" JUNE
PANDEMIC ON HELD BY HELP 2020
MICRO,SMALL YOURSELF 3.1IDE’S FDP ONLINE
AND MEDIUM FOUNDATION ON
ENTERPRISES AND E - CONTENT AND
AND SOCIAL NATIONAL ONLINE TEACHING
STRUCTURE CHILD AND
HELD ON 5™ WOMEN
AND 6'" MAY DEVELOPMENT
2020 COUNCIL

3.WEBINAR ON




IMPACT OF
COVID 19 ON
INDAIN AND
GLOBAL
ECONOMY
HELD ON 16™
MAY 2020 BY
M.B.HARRIS
COLLEGE OF
ARTS AND
A.E.KALSEKAR
COLLEGE OF
COMMERCE
AND
MANAGEMENT

Details of Research Publication in the following format

UGC Approved International National Impact Factor
Peer Review Journals
Non-Peer Review Journals
e-Journals
Conference proceedings
Title of the | Name of the | Department of the Name of Year of ISBN/ISSN
paper author/s teacher journal publication number

Details of faculty involved in curriculum restructuring / revision / syllabus development as member
of Board of Study /Faculty /Curriculum Development workshop etc.
Details of participation in faculty development programme (Refresher / Orientation etc.)

1.LATTENDED REFRESHER COURSE IN COMMERCE,ACCOUNTANCY AND
MANAGEMENT UNDER RUSA HUMAN DEVELOPMENT RESEARCH CENTRE

UNIVERSITY OF MUMBAI

FROM 17™ JUNE 2019 TO 29™ JUNE 2019
THEME:FINANCIAL ANALYSIS AND PLANNING
ORGANISED BY NAGINDAS KHANDWALA COLLEGE

2.ONLINE FIVE DAYS INTERNATIONAL FACULTY DEVELOPMENT PROGRAM ON
‘GATEWAY TO INNOVATION’ HELD BY 1.C.S COLLEGE IT CS BMS MSCIT FROM
22™P JUNE 2020 TO 26™ JUNE 2020

3.0NE WEEK ONLINE FDP ON ‘MOODLE LEARNING MANAGEMENT SYSTEM

FROM 21°" APRIL TO 27™ APRIL 2020 HELD BY S.S.T COLLEGE OF ARTS AND
COMMERCE

Details of any Innovations and Best Practices followed or implemented by individual faculty.
Provide details of Major / Minor Projects




Name / Dept.

Nature of the | of the Principal | Duration & Name of the project &| Total grant | Received
Project investigator Year of sanction funding Agency sanctioned

Major projects | NIL

Minor projects | NIL

* Documents: Copies of the grant award letters for research projects sponsored by non-government
agencies. E-Copies of the grant award letters for research projects sponsored by
government

9. Details of No. of books published / Chapter Edited etc. With ISBN and other Details

Title of the Title of ‘ ¢ ISBN/ISSN Affiliating Name of

book/chapters the I.\Ianona.] / I Ye&r_ L number of the Institute at the time the

published chapter BORAIRIE | Jutjen i proceeding of publication publisher
NIL

10. Served as experts, chairpersons or resource persons (Details)

11. No. of research awards/ recognitions received by faculty and research fellows of the institute in the

year:

Total International | National State University | Dist College
NIL

Name of the Awardee with | Name of the Name of the| Year of Award Incentive
contact details Award Awarding Agency details

12. Bibliometrics of the publications during the last Academic year based on average citation index in
Scopus/Web of Science or Pub Med/Indian Citation Index.

Title of the Name of| Title of the [Year of| Citation | Institution Number of
paper the author | journal publication | Index affiliated as| citations
mentioned in excluding self-
the publication citations
NIL
13. h — index of the Institutional Publications during the year. (based on Scopus/Web of science)
Title of the Name of | Title of the [Year of| h - index Number of | Institution
paper the author | journal publication citations affiliated  as
excl]_]ding meﬂtioned in
selfcitations | the publication
NIL

14. Mentioned whether faculty is recognised PhD Guide: Yes/ No NO
a) No. of Students Registered ¢
b) No. of Students Awarded PhD Degree
c) No. of Students receiving fellowship :




15. State whether using ICT for effective teaching with Learning Management System (LMS),

16. In brief provide details of your contribution towards Students /Department/ College etc.
APPOINTED AS PAPER SETTER IN THE SUBJECT OF FINANCIAL ACCOUNTING AND

ELearning resources etc. (Yes/ No) Attach supporting proof.

i

YES

AUDITING SEM V FOR TYBCOM AT UNIVERSITY OF MUMBAI

*Note: 1. All Achievements should be supported by documentary evidences.
COPY OF TIME TABLE

TIME TABLE FOR THE ACADEMIC YEAR 2017-18
Name: SHEHNAZ KHAN

Perio I
: m Mon Tue Wed Thu Fri Sat
e
SYBC
O:A TYBC
M oM
07 anatge C
1 - T e Rt - i Financi i
----------- and — -
0 . al
financia
| account
account e
ing
TYBC g;l?/l TYBC TYB TYBC TYBC
oM B oM COM oM OM
08 & Finan C C A B
2 5 | Financi ".la Financi Finan Financi Financi
cial g
8 al al cial al al
accou
account afin account accou account account
ing g ing nting ing ing
09.06 to 09.24 RECESS
SYBCG SYBC
TYBC TYB TYBC TYB O:A OS{
OM COM OM COM M M "
09 A B A B a“afe nal:tg
3 2 Financi Finan Financi Finan iEE
: : And And
4 al cial al cial . !
financia financia
account accou account accou I I
e nting ne U account account
ing ing
10 SYBC TYB TYBC TYB TYBC
4 : oM COM oM COM OM
'2 D A B A G
Manage Finan Taxatio Taxati Taxatio




ment cial n on n
and accou
financia nting
|
account
ing
SYBC
OM
11 B
5 .0 Manage
0 ment
account
ing
Faculty H.O.D. / In-charge Principal
COPY OF TEACHING PLAN

Semester : 11

Class: S .Y.B.COM Division: A&D

Subject/ Paper Name : ACCOUNTING AND FINANCIAL MANAGEMENT

Months Topics to be covered
June Final account of partnership firm: A,D
July Piece-meal distribution D
August Amalgamation of Firm A,D
September Use of accounting software D
— October

Semester: [V Class : S.Y.B.COM Division :A& D
Subject/ Paper Name: ACCOUNTING AND FINANCIAL MANAGEMENT

Months Topics to be covered
November Fire insurance claims D
December Redemptions of preference shares A.D




January Redemptions of debentures A,D

February
— March

Semester : V. Class: T.Y.B.COM Division: A,B,C
Subject/ Paper Name : FINANCIAL ACCOUNTING

Months Topics to be covered
June Amalgamation of companies
July Internal Reconstruction
August Investment Accounting
September Final Account Of Companies
— October

Semester: VI  Class : T.Y.B.COM Division :A,B.C
Subject/ Paper Name: FINANCIAL ACCOUNTING

Months Topics to be covered

November Final Account Of Co-Operative Society

December Profit Prior To Incorporation

January Valuation of goodwill and shares and foreign currency
February Buyback Of Shares

— March

Signature of HOD/ Incharge Signature of Faculty
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Personal Achievements Details
2020-2021

Name of the Faculty: Dr. RAJESH MANOVILAS MASURKAR
Designation: ASSOCIATE PROFESSOR IN CHEMISTRY

1. Mention whether appointment is temporary / permanent. PERMANENT
2. Holding PhD Degree yes/no : YES
3. Submit Teaching Plan along with a brief report of completion of syllabus and Teaching
methods / Techniques adopted.
*Attach Syllabus completion report along with teaching method.
4. Faculty participation in conferences and symposia.: NIL,
Sr. No. International National State University
5. Details of Research Publication in the following format :NIL
" International | National | lepapt | Othiars
Approved - | Factor | ISSN/ISBN
Peer Review Journals NIL N T
Non-Peer Review Journals | NIL o T
e-Journals NIL ]
Conference proceedings NIL
6. Details of faculty involved in curriculum restructuring / revision / syllabus development
as member of Board of Study /Faculty/Curriculum Development workshop etc.
MEMBER OF SYLLABUS REVISION COMMITTEE FOR TYBSe¢| organic
chemistry|
7. Details of participation in faculty development programme (Refresher / Orientation etc.):
NIL
8. Details of any Innovations and Best Practices followed or implemented by individual
faculty.: USING MICROSCALE TECHNIQUES IN THE LAB SO AS TO PREVENT
ENVIRONMENTAL DEGRADATION
9. Provide details of Major / Minor Projects: NIL
Nature of the | Name of the | Duration & Name of the project | Total grant | Received

Project Principal Year of sanction | & funding Agency - sanctioned




investigator

Major projects | NIL

Minor projects | NIL

- |
|
|

10. Details of No. of books published / Chapter Edited etc. With ISBN and other Details :

LL

12.

5.

14.

15.

NIL
Served as experts, chairpersons or resource persons(Details) : 1. CHAIRPERSON for

TYBSc chemistry theory....university of Mumbai 2.Academic Counsellor and Examiner for
IGNOU

SUBIJECT EXPERT FOR CAS AT SIES COLLEGE.

RESOURCE PERSON FOR DBT SCHEME LECTURE AT NATIOHAL COLLEGL.

No. of research awards/ recognitions received by faculty and research fellows of the
institute in the year:: NIL

Total International | National State University | Dist College

Mentioned whether faculty is recognised PhD Guide: Yes / No : NO

a) No. of Students Registered :NA

b) No. of Students Awarded PhD Degree :NA

c) No. of Students receiving fellowship ~ :NA

State whether using ICT for effective teaching with Learning Management System
(LMS), E-Learning resources etc. (Yes/ No) Attach supporting proof.: YES.
LECTURES conducted using the zoom platform from 22 march 2020 Till date.

In brief provide details of your contribution towards Students /Department/ College etc.
Incharge of criterion IV , IQAC

Member of the exam committee since 1997

Incharge of the students group insurance commitice

Convenor of the library committee.

Member of the purchase committee.

B =R 3 N
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Personal Achievements Details

Name of the Faculty: Ashfaque Karim
Associate Professor

Designation

PR
Q‘.&_m‘l Stir "’i;

Following details need to be submitted for the academic year 2021 - 22 with documentary evidence (e

copy).

Mention whether appointment is Temporary / Permanent: Permanent

Holding PhD Degree: No
Years of the service in the organization: 24
Total Years of experience: 24

Aided/Unaided: Aided
1= Faculty participation in Conference/ Seminar/Workshop and Symposia.
Sr. | Programme | Title of the | Name of the Durati | Duratio | International/
No. Programme | Organising on n National/State/
Institute/ From( | To(DD- | University/
Organisation/ | DD- MM- Local
University/ MM- | YYYY)
Agency XYY
Organising Y)
Institute/
Organisation
1 International | Re-Skills | SSR College | 30.9.21 | ---—- Internati
E-Seminar | and Up- of Arts. onal
Skills in Science and
21+ Commerce
Century
2 Workshop | National Sterling 30.3.20 National
Education | College of 22
Policy,2022| Arts,
Commerce
and Science

2.

Details of Paper Presentations / Publications / in Conference / Seminars / Workshops /
FDP / Symposia.

Title of the Paper

ISBN /ISSN Number

NA

NA




Faculty participation in Orientation Programme/Induction Programme/Refresher
Course/FDP/Short Term Course/ Professional Development Programme.

Sr. | Program | Title of the Name of the | Duration Duration International/
No. | me Programme | Organising | From(DD- To (DD- National/State/
Institute/ MM-YYYY) | MM-YYYY) | University/
Organisation Local
/University/
Agency
Organising
Institute/
Organisation
1 FDP IBM Rizvi 3:12.21 10.12.21 National
statistical College
Package
4, Details of financial support received to attend Conferences/Workshops/ Symposia/

Orientation Programme/Induction Programme/Refresher Course/FDP/Short Term Course/
Professional Development Programme and towards membership fee of professional bodies
during the year.

St. Name of the Conferences/ Name of the Amount of International
No. | Workshops/Symposia/Orientation Professional Body | Support /National/
Programme/Induction Programme/Refresher | for which State
Course/FDP/Short Term Course/Professional | membership fee is University
Development Programme attended for which | provided
financial support provided
NA
5. Details of Research Publication in the following format.
Title | Name | Department | Name | Year of ISBN/ISSN | Peer Notified | International/National/
of of the of the of publication | number Review on State
the | author/s | teacher journal Journal/ UGC | University
paper Non_—Peer website
Review
Journal/ e-
Journal/
Conference
Proceedings
NA NA NA NA NA NA NA NA NA
6. Details of faculty involved in curriculum restructuring / revision / syllabus development as
member of Board of Study /Faculty /Curriculum Development Workshop etc.
7 Details of any Innovations and Best Practices followed or implemented by individual

L:

faculty.

Use of excel and ppts in teaching of Accountancy




2. Use of ppts in teaching of Accountancy

3. Sharing educational videos on different topics

4. Conducting objective internal test

8. Provide details of Major / Minor Projects.
Name / Dept.

Nature of the | of the Principal | Duration & Name of the project & | Total grant | Received
Project investigator Year of sanction funding Agency sanctioned
Major projects | NA NA NA NA NA
Minor projects | NA NA NA NA NA

* Documents: Copies of the grant award letters for research projects sponsored by non-government
agencies. E-Copies of the grant award letters for research projects sponsored by

government
9. Details of No. of books published / Chapter Edited etc. With ISBN and other Details
Title of the Title of N ¢ ISBN/ISSN Affiliating Name of
book/chapters the 1I\Iat10na. | e:]r_o ) number of the Institute at the time [the
published chapter PERERALIONN [PURHORION proceeding of publication publisher
NA NA NA NA NA NA NA
10. Served as experts, chairpersons or resource persons (Details)
a) Chairperson of paper setters for M.Com(Choice based) in subject of Financial Management
b) Invited as a Resource Person in an International E-Seminar on “Re-Skills and Up-
Skills in 21% Century” organised by SSR College of Arts, Science and Commerce,
(Affiliated to Savitribai Phule University) on 30™ September 2021.
¢) Invited as Guest Faculty by ICAI for their Orientation and MCS courses during the
year 2021-2022.
1L No. of research awards/ recognitions received by faculty and research fellows of the
institute in the year:
Total International | National State University | District College
NA NA NA NA NA NA NA
Name of the Awardee with | Name of the Name of the| Year of Award Incentive
contact details Award Awarding Agency details
NA NA NA NA NA
12. Bibliometrics of the publications during the last Academic year based on average citation
index in Scopus/Web of Science or Pub Med/Indian Citation Index.
Title of the Name of| Title of the [Year of| Citation | Institution Number of
paper the author | journal publication | Index affiliated as| citations
mentioned in excluding self-
the publication | citations
NA NA| NA NA NA NA NA NA




13; h — Index of the Institutional Publications during the year. (based on Scopus/Web of

science)
Title of the [Name of| Title of the [Year of| h —index Number of | Institution
paper the author | journal publication citations affiliated  as
excluding | mentioned in
self- the publication
citations
NA | NA NA NA NA NA NA
14. Mentioned whether faculty is recognised PhD Guide: NA
i No. of Students Registered :
ii  No. of Students Awarded PhD Degre
iii No. of Students receiving fellowship :
15. State whether using ICT for effective teaching with Learning Management System
(LMS), ELearning Resources etc.
YES
16. In brief provide details of your contribution towards Students /Department/ College etc.

Teaching learning with help of traditional as well as modern methods.

a) Prepared many short quizzes on testmoz.com to internally evaluated students.
b) Prepared and presented ppts on various topics
¢) Conducted Online meeting of Alumni Committee in March 2022.

17 Teachers of the Institution participate in following activities related to curriculum
development and assessment of the affiliating University and/are represented on the
following academic bodies during the year.

a) Academic council/BOS of Affiliating University NA

b) Setting of question papers for UG/PG programs YES

c) Design and Development of Curriculum for Add on/ certificate/ Diploma Courses ~ NA
d) Assessment /evaluation process of the affiliating University YES

18. Teachers use ICT enabled tools for effective teaching-learning process. (Describe in 100 words)

*Note: 1. All Achievements should be supported by documentary evidences.

2. All the information required is for the purpose of evaluation by management and NAAC
documentation

3. The deadline for submission of above documents is 10™ August, 2020 (mail  soft copy on
igac@rizvicollege.edu.in )



2
¥

HUMANST o

Rizv Education Society’s % = v
RIZVT COLLEGE ; =

OF ARTS. SCIENCE AND COMMERCE
In Collaboration With

DEPARTMENT OF STATISTICS, K. C. COLLEGE
HSNC University
(Under the aegis of DBT-Star Status College Award)

This is to certify that AShfaque Karim

Rizvi College of Arts, Science and Commerce has

participated in Online National Level 10 Day Faculty Development Program/ 30 Hour Certificate Course on IBM

of

Statistical Package and Structural Equation Modeling with AMOS organised by the Internal Quality Assurance Cell,

Research Cell and the Department of Mathematics and Statistics from 03 December, 2021 to 12® December. 2021

 Rebis AR
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CONFIDENTIAL

PART - 11

University or College: Rizvi Education Society’s
RIZVI COLLEGE OF ARTS, SCIENEC & COMMERCE
OFF CARTER ROAD, BANDRA (WEST), MUMBALI - 400 050.

10.

11;

13,

14.

e

16.

CONFIDENTIAL SELF-ASSESSMENT REPORT

REGARDING ABILITY AND CHARACTER
(For the Officers and Superintendents)

Name
Department / Office / Post
Period of Report

Leave taken during the period C.L./
E.L./Other Leave

Additional Qualifications / Training, etc. Earned
Undergone during the period

Promotions / Rewards / Appreciation, if any
Length of Service in the Present or Similar Post

Brief Description of your duties indicating
the norms, standards, targets to be observed, etc.

Supervisory Ability (Capacity to get work done)
Relations with Staff/Members of Public/Superiors

Have you imparted any training guidance to
your staff

Were you required to take any disciplinary action
against any of your subordinates, if so, state
number of cases reported

Could you maintain cordial atmosphere in your
department. If ‘Yes’ state whether the following
methods you adopted

(a) Welfare Activity (b) By your own hard work
(c) Accommodativeness and (d) Impartiality and
just method.

How would you rank your leadership ability

What efforts were made by you to acquire or
Promote the quality of leadership.

The Quality and Quantity of work done during the
period of report as compared with the prescribed
norms standard or targets of previous year
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17.

18.

19.

20.

21,

22,

23

24.

#9

- Details of any specific item(s) of work done by

you which you think especially noteworthy /
innovative / economical

Are you aware of the opinion of Public / Teachers, : W oot
Employees, etc about your Section, state what it is ag

o IS oW

Do you think that there is a scope for improvement : \{05 )

If in your own opinion you were unable to maintain M“JF’&"’ dontd Lo ™Mow N
the expected quality or quantity of performance, B Sl oStupdenas , N ?
e, 4
$|

indicate briefly your reasons for the same and the le_adlated
action you propose to take. What measure would fle, 4Qlows b‘f’ ’b e =

you suggest / intent to take to step up the present

performance. .
b aﬁ&m\f JQW;:W
State what special difficulty did you experience : T fabee g = Tq:g
were there beyond your control. A o $o ﬁmf- 3 NSV, "\NP/(/
1y e oftrontny, PO PN e
State whether you could get guidance from your « : bﬁr }- e Pl Ak Zu 2e s
Superiors / you could have done better with better S ”\3 Rl W? W

Guidance / adequate guidance and assistance were w5 AF ylonb MM dmey
provided.

Meor .
State whether you could derive ‘job satisfaction” 7. 2.5
from your work during the period of reports
Your General Assessment: Very Good / Good / : @[ otd

Fair / Average / Below Average
OBSERVATION OF THE REPORTING OFFICER

State whether the facts stated above are correct.
If not, state the correct facts.

Do you agree that the Self-Assessment is honest
and based on rational and impartial self-observation.
If not, give reasons why you do not agree

State whether the performance of Officer during
the period of Self-Assessment can be rated as
(1) Very Good (2) Good (3) Fair (4) Average
(5) Below Average

Whether in your opinion the Officer has

(i) Potentiality to develop

(ii) Desire to develop

(iii) Capability of making adequate efforts to develop

Any other remarks
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CONFIDENTIAL
FORM NO. 6 (SEE RULE 12)
University or College: Rizvi Education Society’s
RIZVI COLLEGE OF ARTS, SCIENEC & COMMERCE
OFF CARTER ROAD, BANDRA (WEST), MUMBALI - 400 050.

CONFIDENTIAL ASSESSMENT AND SELF ASSESSMENT REPORT OF NON-TEACHING

Serial No.: File No.: Year ending 31st March
Name: Shfi/Smt./K Ang AR) Q»Rvees\s BANU- Sprin PruTAR -
(Department or Office mcludmg Section)
PERSONAL IN FORMATION

0 Husbard's
Name: ARVEEN AN U Father’s Name: SATID  AKMTAR.,  Surname:  ANEAR)-
Date of Birth as recorded in the Service Book / \
S.S.C. Certificate/School Leave Certificate : o' du{j \qth.
Place of Birth : Musebas

(Village / Town ATaluka / District / State)

Nationality and Religion : ghﬁ DIAN, W]‘ UsSLIY).

Whether belongs to Scheduled Castes/
Scheduled Tribes/Nomadic Tribes/Other

Backward Classes, etc. .-
Home Town (with residential address) : P-eek,
Permanent Address (Local) : D -004 qad}» K&ﬂx—\a C-He. d.

qﬂ’«tm th‘?ﬂ-“ P"’O\&-z Na(jq N‘MW".
W\‘\io\ RDNLLE&L") Rt Thase- Lo) 1) 8

Date of joining University Services and
Designation at the time of first appointment : 05-692-194% =  _funios- Stecs :%_P\s‘r

Intermediary positions held between Initial
Appointment and Present, if any

Positions Period from
dw'n\b* Qien 063> .2000

. Tine fba.mc‘ so-mc\'\cn 05 02 2012

Contd... 2



Mother Tongue
Language Known

Qualifications and Degree

JRDU

___mm&b&QM£JMMQ$ﬂﬂm_g
CUN\- . T 1 “L ' T in Ma:“u Ty . Ejﬁ}]f
il ﬁ Z ] Gcc: ‘ Gec

Gce

University : “lumbe‘, 4!&C3 L
Gow pmM -

Year : w96 1992

CONFIDENTIAL ASSESSMENT REPORT REGARDING AB

Aowpm

howpm = j2019pm

Name : ) @M»\JJ\

Period of Report

»

O\~

1%

ILITY AND

- -

C ARAC’I;ER
. Sen

Post or posts held during the period

of Report

. Department / Office / Section

. 3

o =

Aduc.

Leave taken during the period E.L./
C.L./Other Leave : cL @/

@%@

EL _22

HeL .

T

PERFORMANCE ASSESSMENT

Sr.

No.

Item

Very
Good
(A)

Good
(B)

Fair

(©)

Average

(D)

Below
Average

(E)

I. TECHNICAL ADEQUACY

01.

Industry

02.

Application

03.

Initiative

04.

Neatness

05.

Accuracy

06.

Punctuality in Work

Methodical and Systematic Working

\

07.
. 08

. |Promptness in Disposal

09.

Regularity in Attendance

10.

Relations with Superiors

11.

Relations with Colleagues

14

Relations with Members of Public

UG NS

13.

Dependability

14.

Capacity to work done

II. GENERAL IMPRESSION

01.

General Impression and Grasp

NEN

02.

Leadership Qualities

03.

Leave of Knowledge (related to the Section / Dept.)

B

04.

Technical Ability (wherever relevant)

05.

Special Complementary (Aptitude qualities, etc. other
than Job requirements)

NN

Contd... 3



Sr. Item Very | Good Fair |Average Below |
No. Good (B) (C) (D) |Average
(A) | (E)

I11. Recommendations
01.|Administrative ability including judgement, Initiative,

Promptness and drive v
02. |Fitness to continue in the present post el
03. |Fitness for Promotion L )
04.|Any other item not covered but which you would like Pradrled F Hadpo(ic

to record, please specify the aspect
05. |Recommendation — Observation of the Reporting

:

Date: EUM-Q e §. Signature: Cik\" g
Place: P,),(MLA.M \\p\’ pf\wm\oo\:\ QMh-ML»\(jO\\e—UM Q.M\ﬂm)

Name and Designation of the Reporti'ng Officer

Note: Items covered by I, II and III may not be applicable to all categories of employees and in all cases.
Where assessment in respect of particular item is not necessary, the Reporting Officer should state
in the column NT (Not Applicable). Assessment has to be done in five points i.e. Very Good.,
Good, Fair, Average, Below Average. Please mark “3” in appropriate columns to arrive final
assessment.

OBSERVATION OF REVIEWING OFFICER IN THE REPORT
(To be filled in by the Reviewing Officer)

1. Length of Service under Reviewing Officer during the period under report.
2. Do you agree with the Reporting Officer or do you wish to modify or add to his Assessment?
3. Observation of remarks to the employees and clarification from the Reporting Officer sought, if any.

4. Communication of remarks to the employees and clarification from the Reporting Officer sought, if any.

Date: Signature:

% =
/c. F
Place: Rizvi Eoic

RIZVi COLLE
Name and Designation of the Reviewing Officer

PA.




CONFIDENTIAL 3
FORM NO. 6 (SEE RULE 12)
University or College: Rizvi Education Society’s
RIZVI COLLEGE OF ARTS, SCIENEC & COMMERCE
OFF CARTER ROAD, BANDRA (WEST), MUMBALI - 400 050.

CONFIDENTIAL ASSESSMENT AND SELF ASSESSMENT REPORT OF NON-TEACHING
Serial No.: File No.: Year ending 31st March ] ax <2.9(%~

Name: Shri/Smt./Kum. P EAV e TJAGANNATH EHAMEAE
(Department or Office including Section)

PERSONAL INFORMATION
Name: P RAVIN Father's Name:  J AGANNATH Surname: KHANMEHER.
Date of Birth as recorded in the Service Book /
S.S.C. Certificate/School Leave Certificate : 30-09. 1965
Place of Birth : Mumbas

(Village / Town / Taluka / District / State)

Nationality and Religion : Indian  ( Hindud

Whether belongs to Scheduled Castes/
Scheduled Tribes/Nomadic Tribes/Other

Backward Classes, etc. Ne A

Home Town (with residential address) : Ak Pogk- Sounde] Tfal. ﬁﬁo.]pqy
D18k - Rahnaeqivi’

Permanent Address (Local) : 121)t33 )0 subhadh Lanme . R. 3.

Moy - g’lfw(_afdcv Mumbeq - 32

Date of joining University Services and
Designation at the time of first appointment : J€ ldexrk . 5 .5-) 79

Intermediary positions held between Initial
Appointment and Present, if any

Positions Period from
1. JL cle/o £-5-9 Te Y4-1: 9%
Z ge clorlc S18.97 70 )R -wey
3. Heed clu 2 R, 200y

Contd... 2




~ Mother Tongue : M ayadhs
\
Language Known x Moveth,, Hindu' % G’ﬂ\g gl

Qualifications and Degree ; B-A.

University : Mo W\btb{:
Year . 1 1€9

CONFIDENTIAL ASSESSMENT REPORT REGARDING ABILITY AND CHARACTER
Name 3 M3 Pravin . J. Khawmbar

Period of Report : 20(-(8-

Post or posts held during the period

of Report i H Loel Cle v,
. Department / Office / Section : ﬂ—c—‘m : D—QPQT ’“M&A/\.ﬂ" .

Leave taken during the period E.L./
C.L./Other Leave ‘ al .-8/ EL 1 H PL -3

PERFORMANCE ASSESSMENT

Sr. Item Very | Good Fair |Average Below
No. Good (B) (0) (D) |Average

(A) (E)

I. TECHNICAL ADEQUACY

01. |Industry

02. |Application

03. |Initiative

04. |Neatness

05. |Accuracy

06. |Punctuality in Work
. 07. |Methodical and Systematic Working

N

08. |Promptness in Disposal

09. |Regularity in Attendance

10. |Relations with Superiors

11. |Relations with Colleagues

QUS| | NS

12. |Relations with Members of Public

13. |Dependability

N

14. |Capacity to work done

II. GENERAL IMPRESSION

01. |General Impression and Grasp

Y

NN

02. |Leadership Qualities

A

03.|Leave of Knowledge (related to the Section / Dept.)

NS

04. | Technical Ability (wherever relevant)

05. [Special Complementary (Aptitude qualities, etc. other
than Job requirements)

Contd... 3




Sr. Item Very | Good Fair |Average| Below |
No. Good (B) (C) (D) |Average
(A) ' (E)
I11. Recommendations
01.|Administrative ability including judgement, Initiative, v
Promptness and drive :
02. |Fitness to continue in the present post e - i~
03. |Fitness for Promotion il |
04.|Any other item not covered but which you would like “Maﬂw_r
to record, please specify the aspect )
05. |Recommendation — Observation of the Reporting
)
Date: JWnZ Jolg Signature: " ‘\?’,&i
Place: () ap d 6 (L3S, Muunly el S? Vs WS Khann

spHa &m{;bi '

Name and Designation of the Reporting Officer

Note: Items covered by I, II and III may not be applicable to all categories of employees and in all cases.
Where assessment in respect of particular item is not necessary, the Reporting Officer should state
in the column NT (Not Applicable). Assessment has to be done in five points i.e. Very Good,
Good, Fair, Average, Below Average. Please mark “3” in appropriate columns to arrive final

assessment.

OBSERVATION OF REVIEWING OFFICER IN THE REPORT
(To be filled in by the Reviewing Officer)

1. Length of Service under Reviewing Officer during the period under report.
2. Do you agree with the Reporting Officer or do you wish to modify or add to his Assessment?
3. Observation of remarks to the employees and clarification from the Reporting Officer sought, if any.

4. Communication of remarks to the employees and clarification from the Reporting Officer sought, if any.

Date: Signature: [ AAAA

Place: Rizvi EcNe Sociely’s
Name and Designation of the Revieﬁ'ﬁéﬂgg Officer

PA.




CONFIDENTIAL W0(&-19

PART - 11
University or College:Rizvi Education Society’s
RIZVI COLLEGE OF ARTS, SCIENEC & COMMERCE
OFF CARTER ROAD, BANDRA (WEST), MUMBALI - 400 050.

CONFIDENTIAL SELF-ASSESSMENT REPORT
REGARDING ABILITY AND CHARACTER

' <
1. Ning > :N\% Mj aaeey,, S IKAa
2. Department / Office / Pq&t . A 64 A V\rl‘%-&‘m’t/‘““"
C{k,é& e S L}(_hﬁ‘-’\ e devis
3 Period of Report ¢ — 19
P 2012 o
4, Leave taken during the period C.L./ ! 2 .k G L o it
E.L./Other Leave
. s lgqos-
3 Additional Qualifications / Training, etc. Earned At el e o ‘L\}-GS’;_OI wl» Slea tis.
Undergone during the period et PR day
6. Promotions / Rewards / Appreciation, if any —
1. Length of Service in the Present or Similar Post 22 Yea S
8. Brief Description of your duties indicating . Qv ol ""_“OCW\QQ Ok‘ , A;Z‘:jﬁ/.
the norms, standards, targets to be observed, etc. % I @rfﬂ?’t s CAeD T S
o -
9. Supervisory Ability (Capacity to get work done) Ciecdl,
10.  Relations with Staff/Members of Public/Superiors Gecd,
. e 3 w e maneel
11.  Have you imparted any training guidance to ;A and UQ_L“" v DAA AN
your staff Q i AR darce .
12.  Were you required to take any disciplinary action : | Cewat (. Helor ALc Lo
~ against any of your subordinates, if so, state AN Lngd  APfene "{9""' iy
number of cases reported
13.  Could you maintain cordial atmosphere in your : \/ 25 b )y FCe ]
department. If ‘Yes’ state whether the following
methods you adopted
(a) Welfare Activity (b) By your own hard work
(¢) Accommodativeness and (d) Impartiality and
just method.
14.  How would you rank your leadership ability : GQM‘ ' .
. i 0 ¢ o bhorTh
13, What efforts were made by you to acquire or t Cwvs Q)LJ\»M&\‘V‘ MC(\ o 815
Promote the quality of leadership. e (j’/\/\u»
_ . anyg W |
16. The Quality and Quantity of work done during the : Nw@hqm _ J g
period of report as compared with the prescribed U C»CA,\,\‘ LD, faer “ {’ s s
norms standard or targets of previous year C nad\ & q N e,
. - Q :
o Mg . E Contd.. 2

(For the Officers and Superintendents)
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17.

18.

19.

21,

22,

23,

93]

Date:

Place:

2 4
Details of any specific item(s) of work done by
you which you think especially noteworthy /

innovative / economical

Are you aware of the opinion of Public / Teachers,
Employees, etc about your Section, state what it is

Do you think that there is a scope for improvement

If in your own opinion you were unable to maintain :

the expected quality or quantity of performance,
indicate briefly vour reasons for the same and the
action you propose to take. What measure would
you suggest / intent to take to step up the present
performance.

State what special difficulty did you experience
were there beyond your control.

State whether you could get guidance from your
Superiors / you could have done better with better
Guidance / adequate guidance and assistance were
provided.

State whether you could derive ‘job satisfaction’
from your work during the period of reports

Your General Assessment: Very Good / Good /
Fair / Average / Below Average

C\C;&Of - %‘Eg&m;b : sy

: ek

B MLL..

I
‘LUMUVI
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amol quayy e
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540\w m O (T clﬁb\r’

m HaL dop? g
Vn Lot oA
)Q._*cl_w‘

OBSERVATION OF THE REPORTING OFFICER

State whether the facts stated above are correct.
If not, state the correct facts.

Do you agree that the Self-Assessment is honest

and based on rational and impartial self-observation.

If not, give reasons why you do not agree

State whether the performance of Officer during
the period of Self-Assessment can be rated as
(1) Very Good (2) Good (3) Fair (4) Average
(5) Below Average

Whether in your opinion the Officer has
(i) Potentiality to develop
(ii) Desire to develop

(iii) Capability of making adequate efforts to develop

Any other remarks

Signature, Name and D%lgnanon of
the Repartmg Authmﬂty
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CONFIDENTIAL
FORM NO. 6 (SEE RULE 12)
University or College: Rizvi Education Society’s
RIZVI COLLEGE OF ARTS, SCIENEC & COMMERCE
OFF CARTER ROAD, BANDRA (WEST), MUMBAI - 400 050.

CONFIDENTIAL ASSESSMENT AND SELF ASSESSMENT REPORT OF NON-TEACHING
Serial No.: File No.: Year ending 31st March _Q )4

Name: Shri/Smt./Kum. PRAVIN ‘JP&P&N MA’TH KHAMICAL__

(Department or Office including Section)
PERSONAL INFORMATION

IName: P RAVIN Father's Name: :TMHNNA’TH Surname: KHAM ki
Date of Birth as recorded in the Service Book /

S.S.C. Certificate/School Leave Certificate : 30:09- |1€s—

Place of Birth : Mumbei ~ [ Mahsraghdra)

(Village / Town / Taluka / District / State)

Nationality and Religion : Thoban - Hmdu

Whether belongs to Scheduled Castes/
Scheduled Tribes/Nomadic Tribes/Other
Backward Classes, etc.

Home Town (with residential address) é ALk. po st- saunded T - R@“f”'{

Disk - Radnagiv)

Permanent Address (Local) ; 1211123 110 sSubhath Lane. R.Q.
Marg .- ghedepelev Mumbean
b4opo 3
Date of joining University Services and cl ex
Designation at the time of first appointment : s| S’ 119 A ek
Intermediary positions held between Initial
Appointment and Present, if any
Positions Period from
L 4e clexiC 5:5-9] To Y-IR-¥
. -0 .:{do
2. ge cleda s 9¥ To VR 1
o\ {’te-‘
o
% Heowd cled R 200y T

Contd... 2




Mother Tongue

Language Known

Qualifications and Degree

University

Year

Mayadhu

Himdi, Maradta , Bﬂ&ﬂ‘ﬂ\.

R-A.

Mombasr Unlversty

19%9

CONFIDENTIAL ASSESS\IE\‘T REPORT REGARDING ABILITY AND CHARACTER
Name

Period of Report

Post or posts held during the period
of Report

Department / Office / Section

Leave taken during the period E.L ./
C.L./Other Leave

 Prawnin ’]mgahn a3, Khawlear

lwl?—\%‘

\JL&q dLT -

Adwuinids e, Salf,

CL ¢

Ec - 1§

) . -

PERFORMANCE ASSESSMENT

Sr.
No.

Item

Very
Good
(A)

Good
(B)

Fair

(©)

Average| Below

(E)

(D) |Average,

L
{

01.

Industry

L. TECHNICAL ADEQUACY

02.

Application

03.

Initiative

04.

Neatness

05.

Accuracy

06.

Punctuality in Work

07.

Methodical and Systematic Working

v
vl

08.

Promptness in Disposal

09.

Regularity in Attendance

10.

Relations with Superiors

i1,

Relations with Collcagues

12

.

Relations with Members of Public

NSNS

13

Dependability

14,

Capacity to work doue

1I. GENERAL IMPRESSION

01.

Genceral Impression and Grasp

02.

Leadership Qualities

S

03.

Leave of Knowledge (related to the Section/ Dept.)

04.

Technical Ability (wherever relevant)

05.

|than Job requirements)

Special Complementary (Aptitude qualities, etc. other

YIS KR

Contd... 3




5 | Item . Very | Good | Fair iAverach Below

No.. - Good | (B) (C) | (D) |Average

- - @) | | (E)
1. Recommendations

!

1 01. | Administrative ability including judgement, Initiative,
! Promptness and drive
l

]

|
| | ;
|05. [Recommendation — Observation of the Reporting |

£

Ll

v’
£2. \Fitness to continue in the present post , v
103 [Fitness for Promotion : | v~ '
0<. Any other item not covered but which you would like| ’ H;UU.\
/1o record, please specify the aspect

Dt ‘5TCA SUM =0 1@ ' Signature: "
Place: W’Y"\ () ( Mg mq)\'j&b% 3. Kha)

& »
Name and Designation of the Reporting Officer

Note: ltems covered by I, 11 and III may not be applicable to all categories of emplovees and in all cases.
Where assessment in respect of particular item is not necessary, the Reporting Officer should state
in the column NT (Not Applicable). Assessment has to be done in five points i.e. Very Good.

Good. Fair, Average, Below Average. Please mark “3” in appropriate columns to arrive final
assessment.

OBSERVATION OF REVIEWING OFFICER IN THE REPORT

(Tao be filled in by the Reviewing Officer)

—

. Length of Service under Reviewing Officer during the period under report.

2

. Do you agree with the Reporting Officer or do you wish to modify or add to his Assessment?

12)

. Observation of remarks to the employees and clarification from the Reporting Officer sought, if any.

4. Communication of remarks to the employees and clarification from the Reporting Officer sought, if any.

€
Date: Signature:

Place: Rizvi Education Sc
F" = g

2V CULLEGE

Name and Designation’of the RevieWing Officer




CONFIDENTIAL
FORM NO. 6 (SEE RULE 12)
University or College: Rizvi Education Society’s

RIZVI COLLEGE OF ARTS, SCIENEC & COMMERCE
OFF CARTER ROAD, BANDRA (WEST), MUMBAI - 400 050.

CONFIDENTIAL ASSESSMENT AND SELF ASSESSMENT REPORT OF NON-TEACHING
Serial No.: File No.: Year ending 31st March Q ¢’

Name: Shri/SmtKum.  AYu) Madhusudan Rai\vay

(Department or Office including Section)

PERSONAL INFORMATION
Name: A’TUU Father’s Name: M ADRLSUD BN Surname: RATLK AR
Date of Birth as recorded in the Service Book /
S.S.C. Certificate/School Leave Certificate : 9.‘3'““ Od“', \Q68
Place of Birth ] Mulund o \Y\u'nslml'
(Village / Town / Taluka / District / State)
Nationality and Religion § Thndian ~ Hindu - Brahmin

Whether belongs to Scheduled Castes/
Scheduled Tribes/Nomadic Tribes/Other
Backward Classes, etc.

Home Town (with residential address) : C,hCl\L\ dnau\d: Tod i p\\ﬂgqug s

Dt Qaﬁqu A02203 .

Permanent Address (Local) 2 Room NO-?—' \—\im'nodi CRns,
R-2, MiDC Residental Zane, MIDC,
Opp. R.R. Hos\?“a\, Dampivii ()

Date of joining University Services and
Designation at the time of first appointment : \0\'\“ Mow ,\aq2L
¥ —

Intermediary positions held between Initial
Appointment and Present, if any

Positions Period from
1. Jumor deve 19:08:\qq2
" 06 «
Fandfrzddte 100 Pasistant @ \aq¢
1 gar _ (_\e_yk O“ \0 ‘\qqq

Contd... 2



>

2 12
Mother Tongue J ™Moo

Language Known : HuUnAL A ?ng\ 1sh

Qualifications and Degree 2 B.A.

University g Mumbai Hindi \ﬁd\'pa(‘)“k \

Year 7 2008

CONFIDENTIAL ASSESSMENT REPORT REGARDING ABILITY AND CHARACTER

Name ‘ ‘Y\\ W RQLUL&((

Period of Report g >o\+-\ g

Post or posts held during the period &

of RepOII)'t 1 : Semiory e feake.

Department / Office / Section : M’V‘ ¥ AUA M\-f\l Clpctese -

' =
Leave taken during the period E.L./
C.L./Other Leave : o =% Bl S
PERFORMANCE ASSESSMENT
Sr. Item Very | Good | Fair |Average| Below ‘
No. Good (B) (©) (D) |Average
(A) (E)

I. TECHNICAL ADEQUACY

01. |Industry £

02. |Application Kot

03. [Initiative o

04. |Neatness v

05.|Accuracy v

06. |Punctuality in Work v

07. |Methodical and Systematic Working i

08. [Promptness in Disposal W

09. |Regularity in Attendance “

10. [Relations with Superiors g

11. [Relations with Colleagues 5

12. |Relations with Members of Public v =

13. Dependability W

14. |Capacity to work done v
II. GENERAL IMPRESSION p

01. |General Impression and Grasp L

02. |Leadership Qualities il

03. |Leave of Knowledge (related to the Section / Dept.) v

04. | Technical Ability (wherever relevant) V’

05.|Special Complementary (Aptitude qualities, etc. other g i
than Job requirements)

Contd... 3




Sr. Item Very | Good | Fair |Average| Below
No. Good (B) (©) (D) |Average
(A) (E)

II1. Recommendations
01. |Administrative ability including judgement, Initiative, v
Promptness and drive

02. |Fitness to continue in the present post v’

03. |Fitness for Promotion v

04. | Any other item not covered but which you would like E’k‘éi‘dlmj' Q [Un cohe
to record, please specify the aspect '

05. |Recommendation — Observation of the Reporting

Date: ?)! b \ W (§. Signature: %U‘}"B’“

\
P L.
Place: L (M\__JTI‘LQ.) o'y md‘i odacen i haws)
N : m%&a\c;. Hbd
Name and Designation of the Reporting Officer

Note: Items covered by I, II and III may not be applicable to all categories of employees and in all cases.
Where assessment in respect of particular item is not necessary, the Reporting Officer should state
in the column NT (Not Applicable). Assessment has to be done in five points i.e. Very Good,

Good, Fair, Average, Below Average. Please mark “3” in appropriate columns to arrive final
assessment.

OBSERVATION OF REVIEWING OFFICER IN THE REPORT
(To be filled in by the Reviewing Officer)

1. Length of Service under Reviewing Officer during the period under report.
2. Do you agree with the Reporting Officer or do you wish to modify or add to his Assessment?
3. Observation of remarks to the employees and clarification from the Reporting Officer sought, if any.

4. Communication of remarks to the employees and clarification from the Reporting Officer sought, if any.

gq:w
Date: Signature:

Place: f«:v-:

y
Vi

£ ration So0c¢iel)
et

RIZVt CO! LEGE
. OF Are Sol R.COM
Name and De&gng;ta}gigﬁg Fhe\}}_e_:g;‘e}yfg‘{g Officer




- CONFIDENTIAL

Umversss oc C ollcge-Rizvi Education Seciety’s
RIZVI COLLEGE OF ARTS, SCIENEC & COMMERCE
OFF CARTER ROAD. BANDRY (WEST), MUMBALI — 400 050.

CONFIDENTIAL SELF-ASSESSMENT REPORT
REGARDING ABILITY AND CHARACTER

(For the Officers and Superintendents)

norms standard or targets of previous year

" ; LAz -
i Name : f\r\}g Me L-\j aloca. 3 ’ f
5 = e
2. Department / Office / Post . A Awtm_c_,&a&/\#f—"- 6‘_\]{&*
3. Period of Report Q014 0o,
- HeL -~
4, Leave taken during the period C.L./ -8 B
E.L./Other Leave
= ( A L0 S -
3 Additional Qualifications / Iraining, etc. Earned - Sermars 1,@0‘%‘5;9 s
Undergone during the period ol odlea~dest,
6. Promotions / Rewards / Appreciation, if any =
7 Length of Service in the Present or Similar Post : P -2 S NQTL\
A
8. Brief Description of your duties indicating A \\ —lr{,u_ s I 3@(, wt-
the norms, standards. targets to be observed, etc. 5 PQ S0 §
9. Supervisory Ability ( Capacity to get work done) \[‘Z\ ced
—
10.  Relations with Staff/Members of Public/Superiors e ] 28 POy
: as a2
11. Have you imparted any training guidance to : \/ es, Cd’\:" ﬂﬁ’; Loy 2w A ‘L&‘H}
your staff A U‘\{““LW £L a L‘j
12 Were you required to take any disciplinary action 62
against any of your subordinates, if so, state 2
number of cases reported
13. Could you maintain cordial atmosphere in your \/,a,g \o q A
department. If ‘Yes’ state whether the following -
methods you adopted
(a) Welfare Activity (b) By your own hard work
(¢) Accommodativeness and (d) Impartiality and
Jjust method.
: /| iubs\(’“ o o “,
4. How would you rank your leadership ability 1= s A . ~0 .5 LU.—\ K&
: fat ha “'"\"{ 00 ¥ K- :
15. What efforts were made by you to acquire or : Al q fal swerd | s :
Promote the quality of leadership. ("\.fs‘Pm el
. < a0y W :LLC W
16. The Quality and Quantity of work done during the Mos Y o H S 5y
period of report as compared with the prescribed ol Ua WOx

o w , car 1




21,

N
&)

(OS]

Date:

Dﬁsiqwﬁhﬂiﬁdmts -
- = A

Ase you amare of the opinion of Public Teachers,
Emplovees. etc about vour Section. state what it is

Do you think that there is a scope for improvement -

. If in your own opinion you were unable to maintain :

the expected quality or quantity of performance,
indicate briefly your reasons for the same and the
action you propose to take. What measure would
you suggest / intent to take to step up the present
performance.

State what special difficulty did you experience
were there beyond your control.

State whether you could get guidance from your
Superiors / you could have done better with better
Guidance / adequate guidance and assistance were
provided.

State whether you could derive “job satisfaction’
from your work during the period of reports
Your General Assessment- Very Good / Good
Fair / Average / Below Average

et ad Wemue s )

L aee

e,
(XY

-
—_—
-~

AU o 'r.!,:.j_,u. WO ;

‘.}_'_.-"r; SC‘ é

bood, = fjw"ﬁ *

an < W U
i UL taw Lo
2% \LU- .
cawn

L prove
MLQQ ﬂb &bkﬁﬂ’ﬂ r&“""\f\- :

artHos k\,d '

Ay mVeon Lo =

Co-orduia Lo ) QW‘Q Ourinny

Hatnshues

N3

OBSERVATION OF THE REPORTING OFFICER

State whether the facts stated above are correct.
If not. state the correct facts.

Do you agree that the Self-Assessment is honest
and based on rational and impartial self-observation.
If not, give reasons why you do not agree

State whether the performance of Officer during
the period of Self-Assessment can be rated as
(1) Very Good (2) Good (3) Fair (4) Average
(5) Below Average

Whether in your opinion the Officer has

(1) Potentiality to develop

(11) Desire to develop

(ii1) Capability of making adequate efforts to develop

Any other remarks

Place:

Yoo byveed —
N GL ﬁwﬁ@fﬂi& :

V) @u@ »
o pﬁhﬁ?ﬁ ol -

Signature, Namé and Besignation of
the'Reporting Authontp




CONFIDENTIA L 2p |4~ 20

FORM N®©. 6 (SEE RULE 12)

University or College:Rizvi Education Society’s

RIZVI COLLEGE OF ARTS, SCIENEC & COMMERCE
OFF CARTER ROAD, BANDRA (WE.ST), MUMBALI - 400 050,

CONFIDENTIAL ASSESSMENT AND SELF ASSESSMENT REPORT OF NON-TEACHING

Serial No.:

Name: Shri/Smt/Kum. KHAM KPR

File N¢; -

PRAVIN

Year ending 3 1st March
JAGA NN ATH

-~

(Department or Office including Section)

PE.RSONAL INFORMATION

PRAVIN

Name:

Date of Birth as recorded in the Service Book /
S.8.C. Certificate/School Leave Certificate -

Place of Birth

Nationality and Religion

Whether belongs‘to Schedul-zd Castes/
Scheduled Tribes/Nomadic Tribes/Other
Backward Classes, etc.

Home Town (with resideniial address)

Permanent Address (Loced)

Date of joining, University Services and

Designation at the time of first appointment :

Intermediary positions hel 4 between Initial
Appointrrent and Present, if any

Father’s Name:

JAGANNARTH o e KHAM R

Bo-67 1964

Ma2gaon. Mumber .Mahayethixe
(Village / Town / Taluka / District / State)

Hinou - Mavatha

T nelrlan

N A -

Ak -post: Saundal —tal- Qﬁ%uﬂf
Dist- Ratmagiyl . Mahavethdo

131|183\ le  RZeayu Komatni chaul,
Ahodlapeley <R .B- Marg . Sebhad
Lane mMumbed - Yoo o3>

©5.05- |99 (TI&C'&YIC)_

Positions Period from
TR Clevs 0S-05-(943To 4.1 97
gg Ur4lC ¢S-12.1997 To 610200y
Heed cled . @000y

Con.'.d... 2




Mother Tongue

Language Known

Qualifications and Degree

University

Year

Mo~ ath'

mO\VO.H!\\" H\‘nd\" 6—:_ !'.Qll\ ”

RBA.

¢

Muwbed

12 €9

CONFIDENTIAL ASSESSMENT REPORT REGARDING ABILITY AND CHARACTER

Name

Period of Report

Pos

t or posts held during the period

of Report

Department / Office / Section

Leave taken during 'the period E.L./
C.L./Other Leave :

: M_s“\ XA, K LLQVMLQ; '

2014 Lo s,

Heao o alevle

‘;A'G\HL\‘L‘J -'))&P)ﬁ”

PERFORMANCE ASSESSMENT

Sr.
No.

Item

Very
Good
(A)

Fair |Average

(C) (D) |Awverage

Below

(E)

L. TECHNICAL ADEQUACY

01.

Industry

02.

Application

03.

Initiative

04.

Neatness

i |

05.

Accuracy

06.

Punctuality in Work

07.

Methodic al and Systematic Working

08.

Promptne:ss in Disposal

09.

Regularity in Attendance

1 10.

Relatior s with Superiors -

11.

Relationis with Colleagues

2.

Relatic ns with Members of Public

12

Deper dability

14.

Capac ity to work done
II. GENERAL IMPRESSION

0l1.

General Impression and Grasp

02,

[__0—4‘] Tec'anical Ability (wherever relevant)

Leade:rship Qualities

NN

03. Leave of Knowledge (related to the Section / Dept.)

-3

5.

tha n Job requirements)

Spe:cial Complementary (Aptitude qualities, etc. other

Contd... 3



8 O

|Sr. | Item . i‘?eﬁr;_{ “Good j Fair fﬁAverage{ Below |
No.! | Good . (B)  (C) | (D) Average
= - SIS ' I TR M I
. [IIL. Recommendations N e e S, B—— _ S —
| 01. | Administrative ability includi.n; judgement. Initiative:] r— 1 kBl ‘ 1
. Promptness and drive ] R W v | | i |
| 02. [Fitness to continue in thepresentpost ¢ 1 ] . 7_]_,%
'03. |Fitness for Promotion a ) 1 =~ il T_ﬁ . -
|04. |Any other item not covered but which you would like! @V\MTMMWJW, ﬁ
. to record, please specif y the aspect Faall S j - ,I : |
OiJ_Recommendation — Olaservation of the Reporting ! il

f
o
Date: 2 g-fs/fe'lﬁi/}_,/ Signature: y
Place: M(V{l’) - ) ((Y\ns p(\g{(/\_ﬁom\aea{; .§' Uhad)

Name and [;esignation of the Reporting Officer

Note: Items covered by I, II and Iil may not be applicable to all categories of employees and in all cases.
Where assessment in re:spect of particular item is not necessary, the Reporting Officer should state
in the column N7 (Nct Applicable). Assessment has to be done in five points i.e. Ver_y Good,
Good, Fair, Avecage, Below Average. Please mark “3” in appropriate columns to arrive final
assessment.

OBSF.RVATION OF REVIEWING OFFICER IN THE REPORT
(To be filled in by the Reviewing Officer)

—t

. Length of Service under Reviewing Officer during the perioa under report.
; 3 . - 9
2. Do you agree with the Reporting Officer or do you wish to modify or add-to his Assessment:
3. Observation of remarks to the employees and clarification from the Reporting Officer sought, if any.

4. Communicaticyn of remarks to the employees and clarification from the Reporting Officer sought, if any.

Date: Signa ture:

Place:

Name a1id Designation ofithe Reviewing Officer




ot €
; . CONFIDENTIAL L
FORM N®. 6 (SEE RULE 12)
University or College: Rizvi Education Society’s
RIZVI COLLEGE OF ARTS, SCIENEC & COMMERCE
OFF CARTER | ROAD, BANDRA (WEST), MUMBALI - 400 050.
3 ~

CONFIDENTIAL ASSESSMEN T AND SELF ASSESSMENT REPORT OF NON-TEACHING

Serial No.: : File No.: Year ending 31st March Z2eZe
Name: Shri/Smt./Kum. %m-k\ o q(\m\%\ Xad &~
(Department or Office including Section)
PERSONAL INFORMATION
Name: g"‘"‘\’-' Father’s Name: N‘(\QA oo Surname: \Ca 0& O~
Date of Birth as recorded in the Service Book /
S.8.C. Certificate/School Leave Certificate - O\~ 09 ~ \oFYy
Place of Birth : A ay,
. (Village / Town / Taluka / District / State)
Nationality and Religion : = wdia . My

Whether belongs to Schedul'zd Castes/
Scheduled Tribes/Nomadic Tribes/Other

Backward Classes, etc. :
Home Town (with residemiial address) : k) © J \¢ 0-04-%305"’\ o,
—
N chorg — W\

Atondlwelt () NNaou - 63

Permanent Address (Loczl)

N on—rt Cs ::.bN ?

Date of joining, University Services and
Designation 2t the time of first appointment :

20-\. \937%

Intermediary positions held between Initial
Appointmr.ent and Present, if any

Positions Period from
1 Auwle~ C\eaan - V5.
2
3.

Conid... 2




Mother Tongue - | RV Uy
Language Known : Mhndkh . Vool @ mala
Y =3
Qualifications and Degree : M D
University : P o ok
Year - : i \aat.
CONFIDENTIAL ASSESSMENT REPORT REGARDING ABILITY AND CHARACTER
Name : S amla  Moadaes W KRaofar— -
Period of Report : 20 \ 0\ — 20 —
Post or posts held during the period
of Reporr)t g . ﬁ Unties ML/?&
Department / Office / Section : e —
7 P ﬂrd \e) %" __.ﬁ.
Leave taken during 'the period E.L./
C.L./Other Leave :
PERFORMANCE ASSESSMENT 2 :
Sr. Item Very | Good | Fair |Average| Below
No. Good | (B) (©) (D) |Average|
; (A (E)
I. TECHNIC AL ADEQUACY , g
01. |Industry ¥ .
02.|Application 3 v ]
03. |Initiative v
' 04. Neatness e
| 05. |Accuracy v
06. |Punctuality in Work v i —
07. {Methodic al and Systematic Working v ]
08. |Promptne:ss in Disposal v J
09. |Regulari ty in Attendance vV —
10. [Relatior.s with Superiors L~
11. [Relationas with Colleagues e
| 12. [Relatic.ns with Members of Public Pt NS
13. | Deper dability A
| 14. |Capac ity to work done . 1
II. GENERAL IMPRESSION P o=
01.!General Impression and Grasp il
02. |Leade:rship Qualities v =
03. |Leave of Knowledge (related to the Section / Dept.) Vo . 4'
04. | Tec'nnical Ability (wherever relevant) v’ _'_ t
| 05. Spe:cial Complementary (Aptitude qualities, etc. other | ll l 1
| |than Job requirements) - - ——

Contd... 3




| Sr. T Ttem | Very | Good | Fair |Average| Below
No. | Good (B) (Cy | (D) [Average
(A) | (E)

Il Recommendations : ] i |
| 01. | Administrative ability includ'.ng judgement, Initiative, N :
Promptness and drive

02. |Fitness to continue in the present post v

03. Fitness for Promotion | -
04.|Any other item not covered but which you would like! M| vA kr&f?, Sthrcerel
to record, please specify the aspect e
[lS. Recommendation — Oloservation of the Reporting |

A

, Yl
Date: 20 Y")“f:‘“ 0 Signature: W

# Y S ) ],(;L
Place: Favdnn “’_G) (o C%g o= e

. Name and Designation of the Reporting Officer

Note: Items covered by I, Il and IiI may not be applicable to all categories of employees and in all cases.
Where assessment in respect of particular item is not necessary, the Reporting Officer should state
in the column N (Not Applicable). Assessment has to be done in five points i.e. Very Good,

Good, Fair, Average, Below Average. Please mark “3” in appropriate columns to arrive final
assessment.

OBSF.RVATION OF REVIEWING OFFICER IN THE REPORT
(To be filled in by the Reviewing Officer)

.I . Length of Service under Reviewing Officer during the period under report.
2. Do you agree with the Reporting Officer or do you wish to modify or add to his Assessment?
3. Observation of r emarks to the employees and clarification from the Reporting Officer sought, if any.

4. Communicatioyn of remarks to the employees and clarification from the Reporting Officer sought, if any.

%

) Signa ture:

Date: o T/c. PRINCIPAL
Rizvi Eddcation Sc 3

Place: RIZVI COLL'

Name and Desigx‘iﬁ%&?ﬁ%‘eﬁewing Officer




@9/ MHap  Noevv
CONFIDENTIAL ~
o PART - 11 Qo0 -4N .
University or College: Rizvi Education Society’s
RIZVI COLLEGE OF ARTS, SCIENEC & COMMERCF:
OFF CARTER ROAD, BANDRA (WEST), MUMBALI - 400 050.

CONFIDENTIAL SELF-ASSESSMENT REPORT
REGARDING ABILITY AND CHARACTER

(For the Officers and Superintendents) K H AR
t-' )
1. Name MRS MEHTA&EE‘\\ e
' SN Y
vE

2. Departpeént / Office / Dest . Ao STAAT!
3 Period of Report _ L R0 ’
4, Leave taken during the period C.I../

E.L./Other Leave
5 Additional Qualifications / Training, etc. Earned  : /L.

Undergone during the period
6. Promotions / Rewards / Appreciation, if any . NI
7. Length of Service in the Present or Similar Post VE T epart ,S;SM.»!
8. Brief Description of your duties indicating Wats PW . M

the norms, standards, targets to be observed, etc. .
9. Supervisory Ability (Capacity to get work done) ~ : 6(5794
10.  Relations with Staff/Members of Public/Superiors : e\ ovd - luo .
11.  Have you imparted any training guidance to ; ‘V\‘W:I giillo(nc& :

your staff pret

12. Were you required to take any disciplinary action : 4L,
against any of your subordinates, if so, state
number of cases reported Cor

w3
13.  Could you maintain cordial atmosphere in your Q ‘ s e\JU.»a Ow‘p\ ~
department. If ‘Yes’ state whether the following
methods you adopted WA o e d,
(a) Welfare Activity (b) By your own hard work
(c) Accommodativeness and (d) Impartiality and
just method.

14.  How would you rank your leadership ability

15.  What efforts were made by you to acquire or : W "‘*i,e Lo Au
Promote the quality of leadership. Lt el M(;f_( couwrh

16.  The Quality and Quantity of work done during the :
period of report as compared with the prescribed

norms standard or targets of previous year
Contd.. 2



18.

19.

20.

21.

22,

te:

§
Details .of any specific item(s) of work
you \\'hll(‘h you think especially notewo
mnovative / economical '

done by
rthy /

?re }l'ou aware of the opinion of p
=mployees, etc about your Section, state what it is

Doy

If in your own opinion you were unable to maintain
'Fhe .expectgd quality or quantity of performance
1nd}cate briefly your reasons for the same and t};e
action you propose to take. What measure would
you suggest / intent to take to step up the present
performance.

State what special difficulty did you experience
were there beyond your control.

State whether you could get guidance from your
Superiors / you could have done better with better
Guidance / adequate guidance and assistance were
provided.

State whether you could derive “job satisfaction’
from your work during the period of reports

Your General Assessment: Very Good / Good /
Fair / Average / Below Average

ublic / Teachers,

ou think that there is a scope for improvement

G ool
Yer
S
s Al

CRd o cos2] - J

L Clsud LT L
AN W;ﬁ“’;&

—~, bt Akt o0 <)
fos.

: \/'/‘/d Q{M

OBSERVATION OF THE REPORTING OFFICER

State whether the facts stated above are correct.
If not, state the correct facts.

Do you agree that the Self-Assessment is honest

and based on rational and impartial self-observation.

If not, give reasons why you do not agree

State whether the performance of Officer during
the period of Self-Assessment can be rated as
(1) Very Good (2) Good (3) Fair (4) Average
(5) Below Average

Whether in your opinion the Officer has
(i) Potentiality to develop
(ii) Desire to develop

Yoo Corrrel

(iii) Capability of making adequate efforts to develop

Any other remarks

Mammhar

Si%pa ionation of
1zvi Edugall 65? )
e EpAl thority
2 TS COM.
0FPRTS, 51, 8 OOM,
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CONFIDENTIAL
FORM NO. 6 (SEE RULE 12)
University or College: Rizvi Education Society’s
RIZV1 COLLEGE OF ARTS, SCIENEC & COMMERCE
OFF CARTER ROAD, BANDRA (WI'ZS'I'), MUMBALI - 400 050.

CONFIDENTIAL ASSESSMENT AND SELF ASSESSMENT REPORT OF NON-TEACHING
Serial No.: File No.: Year ending 31st March 202,

Name: Shri/Smt /Kem. s Kwﬂonr Shhealrnosogon W

(Department or Office including Section)
PERSONAL INFORMATION

Naﬂmiim\’:m Kurenore Father’s lelezgk‘e&hﬂorﬁ%\-orn Surname: ’Du-be"'\r

Date of Birth as recorded in the Service Book / &)
S.S.C. Certificate/School Leave Certificate : 04‘\0?\ 133 :

Place of Birth

: , (Village / Town / Taluka / District / State)
Nationality and Religion . Therddomn Q‘\Q—Und}.\ B cm’*‘m}
Whether belongs to Scheduled Castes/

Scheduled Tribes/Nomadic Tribes/Other -
Backward Classes, etc. :

Home Town (with residential address) . N lege- ™M adal o bkl B"\kbhuoﬁ‘

Dt So}uPo:kb MQAABG"’H
Vs I&mp\.rﬁ"‘&\) -P )
. VBA\CL| Ko No He2 -
gjddeh'\\ﬂrrnﬁek' SRA Sanstho
e ﬁahm- Nagors, (:_haY‘d,\\lQU'
Andbhex - (E) pMuraba)doood2

Date of joining University Services and O\ SD e Ceralbes - 20 2

Designation at the time of first appointment :

Permanent Address (Local)

Interrnediafy positions held between Initial Q)QS o -
Appointment aiid Present, if any ' "
Positions Period from
L.
2.
2

Contd... 2

o ey Y



R

Mother Tonpue : L \‘ L\ﬂd)
Language Known : \“\,\‘Y\CLI .‘;Y\B/U-"” Bh% PLPSJ o
Qualifications and Degree : 1 Y 6 IL\ -
University : \lee LR ‘BC‘)”GA’M S'pﬂ’h e lOfﬂf‘)ﬂ"a_)
\)ﬂ\\wx:s.lj:g Sgoe e
CONFIDENTIAL ASSESSML‘NT REPORT REGARDING ABILITY A CHARACTER
Name : Py avirn Quumar 4 "'(’}f/'\
Period of Report R0g.0 - |
Post or posts held during the period _ :
of Report . . CRagys (Q ( @/&WB
Department / Office / Section : (U MX
Leave taken during the period E.L./
C.L./Other Leaveb P . e el L
PERFORMANCE ASSESSMENT
Sr. Item Very | Good | Fair |Average| Below
No. Good (B) (8} (D) |Average
e @) (E)
1. TECHNICAL ADEQUACY . :
01. {Industry v
02. |Application v
03. |Initiative v
04. |Neatness . ‘/‘
05. |Accuracy v
06. |Punctuality in Work v
07. [Methodical and Systematic Working v’
08. [Promptness in Disposal s
09. |[Regularity in Attendance v
10. |Relations with Superiors R AT : v
11. |Relations with Colleagues v
12. |Relations with Members of Public "
13. [Dependability ey
14. |Capacity to work done L
IL. GENERAL IMPRESSION
01. |General Impression and Grasp
02. |Leadership Qualities =P
03. |Leave of Knowledge (related to the Section / Dept.) v
04. |Technical Ability (wherever relevant) "y B
05. [Special Complementary (Aptitude qualities, etc. other
than Job requirements) ‘

Contd... 3




LN

£l
Sr. Item | Very " Good | Fair AV(‘v;')' ;‘gc /“li‘clr‘::’,c
No. Good B (®) .
(A) ( ) B ] _____.(E/L—___

111. Recommendations . -
01. |Administrative ability including judgement, Initiative,| —"

Promptness and drive g I
02. [Fitness to continue in the present post "
03. |Fitness for Promotion ¢ 1 %
04. |Any other item not covered but which you would like 7 A (,vaOOK)\"\:f é

to record, pl ify th ect St M

, please specify the aspec e 4

05. [Recommendation — Observation of the Reporting ‘M e

e

Date: Sy 2.0 ( Signature: % W :
' ¢ . Ko
Place: @)OW\AU\k (D) L(Y\',SWWV\ .

Name and Designation of the Reporting Officer

Note: Items covered by I, IT and III may not be applicable to all categories of employeésﬂand in all cases.
Where assessment in respect of particular item is not necessary, the Reporting Officer should state
in the column NT (Not Applicable). Assessment has to be done in five points i.e. Very Good,

Good, Fair, Average, Below Average. Please mark “3” in appropriate columns to arrive final

assessment,

OBSERVATION OF REVIEWING OFFICER IN THE REPORT
(To be filled in by the Reviewing Officer)

vy A7 TR

1. Length of Service under Reviewing Officer during the period under report.

2. Do you agree with the Reporting Officer or do you wish to modify or add to his Assessment?

" 3. Observation of remarks to the employees and clarification from the Reporting Officer sought, if any.

4. Communication of remarks to the employees and clarification from the Reporting Officer sought, if any.

]

Date: Signature: )
T7C. PRANCIPAL
Place: Rizvi Edudatibn Society's
RIZv! COLLEGE

Name and Demgn%ﬁ%&)&ﬁg,ﬁ%ﬁi ‘\ Qfﬁcer



r

CONFIDENTIAL '
FORM NO. 6 (SEE RULE 12)
University or College: Rizvi Education Society’s
RIZVI COLLEGE OF ARTS, SCIENEC & COMMERCE
OFF CARTER ROAD, BANDRA (WEST), MUMBAI - 400 050.

CONFIDENTIAL ASSESSMENT AND SELF ASSESSMENT REPORT OF NON-TEACHING

Serial No.: File No.: Year ending 31st March 2021
Name: Shri/Smt./Kum. gw S V\O‘f O 4ON~ (_‘E\'V&\‘l
(Department or Office including Section) N
PERSONAL INFORMATION

Name: P Father’s Name: Y™\ axay fin: Surname: S \~oa\e
Date of Birth as recorded in the Service Book /
S.S.C. Certificate/School Leave Certificate : 26~9~ 1964
Place of Birth : ™M U"’J”Qu

. (Village / Town / Taluka / District / State)
Nationality and Religion : SV\Q&.MAA = Al

Whether belongs to Scheduled Castes/
Scheduled Tribes/Nomadic Tribes/Other
Backward Classes, etc.

Home Town (with residential address) : ?——\3 A roene v\wv\\f @{1
=\ Ro) %Gp, e
e S T ol ()

—_—

. \ ’
Permanent Address (Local) : U \nod - SO

Date of joining University Services and
Designation at the time of first appointment :

\S -6~ \ARsS

Intermediary positions held between Initial
Appointment and Present, if any ‘

Positions Period from

Contd... 2




Mother Tongue ‘ Ll T\ onv oL
: "

\'\ T QL,( Tb\c«v‘c)}\’u eﬂ&\ SN

Language Known :

Qualifications and Degree : ‘_] T
o . '\ Q/\r\ e —

University —
Year -

CONFIDENTIAL ASSESbMENT REPORT REGARDING ABILITY AND CHARACTER
Name My, Avun N floshe.
Period of Report 2020~ RK)
Post or posts held during the penod -

of Report ; b Mewdan Qe

O A ASAR ) w0 %:Cb ‘

Department / Office / Section

Leave taken during the period E.L./
C.L./Other Leave . EL | cl -

PERFORMANCE ASSESSMENT

Very

No. Good
B { {A)

I. TECHNICAL ADEQUACY

01. [Industry
02. |Application
03. |Initiative
04. [Neatness
05. |Accuracy

Fair |Average| Below
©) (D) |Average
(E)

Sr. Item

06. [Punctuality in Work

07. [Methodical and Systematic Working
08. [Promptness in Disposal

09. |[Regularity in Attendance

10. |Relations with Superiors

11. [Relations with Colleagues

12. |Relations with Members of Public
13. |Dependability

14. [Capacity to work done

I1. GENERAL IMPRESSION

01. |General Impression and Grasp

02. [Leadership Qualities

03. |Leave of Knowledge (related to the Section / Dept.)
04. | Technical Ability (wherever relevant)

05. [Special Complementary (Aptitude qualities, etc. other

than Job requirements)
' Contd... 3

W
o SRR TN B8




S| Item Very | Good | Fair Average ”,c,lff,wc
No. Good | (B) (©) M) A“[:“‘ :
o L ®
II1. Recominendations v I RN
01. [Administrative ability including judgement, Initiative, /
Promptness and drive e
02. |Fitness to continue in the present post S I
03. |Fitness for Promotion - Yo
04.|Any other item not covered but which you would like \/% M*‘CW‘Q‘/ )
to record, please specify the aspect g —+— -

05. |Recommendation — Observation of the Reporting _————J

Date: M’h ‘ &09 Signature:
- ham)
Place: &M\dﬂ,@, U/S) (,%MM% S K,a <

Namé‘igd Designation of the Reporting Officer

‘ d in all cases.
Note: Items covered by I, II and III may not be apphcable to all categories of employgefsﬁir;r o e
° Where assessment in respect of particular item is not necessary, the Ref}?o;tmcgnms e oy Good.
in the column NT (Not Applicable). Assessment has ‘tcl b.e done 1n 1tv c[;lumns s final

Good, Fair, Average, Below Average. Please mark “3” In appropriate

assessment.

OBSERVATION OF REVIEWING OFF ICER IN THE REPORT
(To be filled in by the Reviewing Officer)

Wi

1. Length of Service under Reviewing Officer during the period under report.
2. Do you agree with the Reporting Officer or do you wish to modify or add to his Assessment?
" 3. Observation of remarks to the employees and clarification from the Reponipg Officer sought, if any.

4. Communication of remarks to the employees and clarification from the Reporting Officer sought, if any. 1

: Signature:
Date: e . BAINCIFAL
(s e Rizvi Edlrcglion SCCI'ety's
Place: RIZV LJLLFGE

r‘.'»*() ag &v

OM.
Name and Demgnq;égg}ﬂ fithe] éyiewing Officer

\H




Rizvi Education Society’s

RIZVI COLLEGE

OF ARTS, SCIENCE & COMMERCE

RIZVI EDUCATIONAL COMPLEX, OFF. CARTER ROAD, BANDRA (W), MUMBAI - 400 050
email : principal.asc@rizvicollege.edu.in = Website : www.rizvicollege.edu.in
Phone : 90048 34583 / 96533 56852

&
L
b
£
7
L ]
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%ﬁ

og™h September, 2021

NOTICE

(DEGREE COLLEGE)

All HOD’s /Incharges /Faculty Members /Committee Convenors are required to email
Departmental /Personal Achievement /Committee Reports with all supporting documents in
word file according to the format attached emailed on or before 26" November, 2021.

Email ID: igac@rizvicollege.edu.in

Please Note:- All supporting documents should be in word file. Please copy and past your pdf /
- jpeg /pnj files in word file and email it with suitable labelling.

Dr. (Mrs.)Anjum Ara Ahmad
} (Principal I/C)



CONFIDENTIAL
PART-11
i Education Socicty’s
RIZVI COLLEGE OF ARTS, SCIENEC & COMMERCE
OFF CARTER ROAD, BANDRA (WEST), MUMBALI — 400 050.

CONFIDENTIAL SELF-ASSESSMENT REPORT
REGARDING ABILITY AND CHARACTER

(For the Officers and S uperintendents)

Name

: M\‘S 3 Mgabw 8 K/LLC‘X.A« *
- Delmiiaplralive Tqppes

2. Department / Office / Post ,
wozy W Marel < il
3. Period of Report 5 ks
4. Leave taken during the period C.L./ {0~ Bl =t
E.L./Other Leave \
3 Additional Qualifications / Training, etc. Earned -—
Undergone during the period
6. Promotions / Rewards / Appreciation, if any -
T Length of Service in the Present or Similar Post : 25 /¥ 5. o< M«‘L L O Qs
L7
ios indicat Ll @it s -~ JalCe
8. Brief Description of your duties indicating - Mo : % MLC)GW»L‘ g \|
the norms, standards, targets to be observed, etc. e 7 r A
enay ¥, d
9. Supervisory Ability (Capacity to get work done) (VA <ed O,
10.  Relations with Staff/Members of Public/Superiors ﬂeeeq > u,l &6’& ¢ [
(L % V%) ho—
it Have you imparted any training guidance to ; A’Q“ga'(‘f’g a %ﬂd a/) auvd S ik =5
your staff ol Sl A
\‘1 % e
ired to take any disciplinary action T
12. Were you required to take any disciplinary actio (L ds (3 In
against any of your subordinates, if so, state
number of cases reported ata .\,% ’
13.  Could you maintain cordial atmosphere in your .7/ 2.5,
department. If “Yes’ state whether the following Oe
methods you adopted b @ ;
(a) Welfare Activity (b) By your own ha.rd work
(c) Accommodativeness and (d) Impartiality and
just method.
o d.
14.  How would you rank your leadership ability : q s i ’\e
: @\bané;{c\bmab N —\>g¢;’1 N
15, What efforts were made by you to acquire or :
Promote the quality of leadership. :
reox e L&L“—?E eded
16 The Quality and Quantity of work done during the : M O

period of report as compared with the prescribed
posms standard or targets of previous year




Y.

18.

19

21,

(O8]

Lh

oy

Details of any specific item(s) of work done by = . S -
. g = .
you which vou think e especially noteworthy av f“\,-ﬁ.—¢ : “\"’“{{'c P, = 7 & e %

innovative economical = (.F_“_‘};Cx;., 2
X‘M'JHA W b ;e 8 "gbt‘-"‘h‘u
. . ) o Bt A
Are you aware of the opinion of Public / Teachers. - .:E (u\t’b

Employees, etc about your Section, state what it is N, cGaaE
Do you think that there is a scope for improvement : T/ <> 55

'\r/ « YV OLL':\ 0" \d
If in your own opinion you were unable to maintain : g /{30 o3 9\% = 0»4_2
the expected quality or quantity of performance, Lgus?mae/df £ ,36%1 CU\J-» _L~a

indicate briefly your reasons for the same and the 5 VQ N VA
éu,._omw‘\ /)Q s - o hulo

action you propose to take. What measure would _
you suggest / intent to take to step up the present o) = Gr)t) o\ W'7

performance. A gx\,u\-f)

A
State what special difficulty did you experience ek Co«/vwwm% =
. SOeN
were there beyond your control. il ka—dwg '3
Cellea b\e)
State whether you could get guidance from your  : o (T
Superiors / you could have done better with better / %
Guidance / adequate guidance and assistance were
provided.
State whether you could derive ‘job satisfaction® : &2,
from your work during the period of reports
Your General Assessment: Very Good / Good : L«e—f‘f A ’

Fair / Average / Below Average
OBSERVATION OF THE REPORTING OFFICER

q Aip—
State whether the facts stated above are correct. . (_)O’V n/ E{LJ
If not, state the correct facts.

=
Do you agree that the Self-Assessment is honest 7/ 24 m W @W

and based on rational and impartial self-observation.
If not, give reasons why you do not agree

State whether the performance of Officer during o, 8 @'[{77
the period of Self-Assessment can be rated as

(1) Very Good (2) Good (3) Fair (4) Average

(5) Below Average

Whether in your opinion the Officer has : P,@}f\ ))b?ﬂtﬁn’(ﬂ @‘;D DZ‘VN Ve

(1) Potentiality to develop
(1) Desire to develop
(111) Capability of making adequate efforts to develop

Any other remarks

Doz
Pliac=—

Signature, Name andDdsigfation of

the Reporiing AtitHority




CONFIDENTIA L 20U-17¢
FORM N®. 6 (SEE RULE 12)
University or College: Rizvi Education Society’s
RIZVI COLLEGE OF ARTS, SCIENE.C & COMMERCE
OFF CARTER ROAD, BANDRA (WEST), MUMBALI - 400 050.
A = s St
CONFIDENTIAL ASSESSMENT AND SELF ASSESSMLENT REPORT OF NON-TEACHING
Serial No.: T\ File Noy.: Year ending 31st March

Name: Shri/Smt./Kum. RHF\W\ KA PRAVIN jh‘@]F\MNP"TH
(Department or Office including Section)

PE.RSONAL INFORMATIOMN
Name: _Pravin Fatter's Name: _J@qa nnath Surname: 1<ham1<avy
Date of Birth as recorded in the Service Book /
S.8.C. Certificate/School Leave Certificate - - St b 5
Place of Birth : Muwmbax

(Village / Town / Taluka / District / State)

Nationality and Religion : Indran - Himdu- (Mo Tahe)
Whether belongs to Schedulzd Castes/

Scheduled Tribes/Nomadic Tribes/Other N. & -

Backward Classes, etc. g

Home Town (with residential address) : i P osl- Saunde] Tof. B f‘f’Y

Oreb- Ratwnegiv) T"\QKANM‘H

\21]133] 10 Subhoth Lome.
Ghodapeley. R-6- Maxg. Mombal

Permanent Address (Loczl)

® Looord?
Date of joining, University Services and g —~e.. Clmt )
Designation at the time of first appointment : S-S- 99 C
Intermediary positions hel d between Initial
Appointmr.ent and Present, if any e Sy
1. 2L Clesle SS9 Te Y-12.-97
5 s Cluile S:1-97To 0.0y
ol 3-02-00Y

Condd... 2



. N

Mother Tongue : f*21 :\ yoth
Language Known : m‘U\TOLH\\') Hinlk | Engneh
Qualifications and Degree : RB-A - )
University : Mumbaed ynivers :4:5
Year ‘ ; la 29
CONFIDENTIAL ASSESSMENT REPORT REGA ING ABILITY A ND CHARACTER
Name g Agviny Agawnat—
Period of Report : 203\ 2L =
ng{ec;)ro?:)sts held during the period : blead L\ OE
Department / Office / Section - Mw{ . {Mﬂ « (_(\M"‘;’V\

®

Leave taken during 'the period E.L./
C.L./Other Leave :

PERFORMANCE ASSESSMENT )
Sr. Item Very | Good | Fair |Average| Below
No. Good (B) (C) (D) |A.wverage
| @A) (E)

' I. TECHNIC AL ADEQUACY i o
01. |Industry |V
02. Application v
03. |Initiative
' 04. |Neatness Ll
05. |Accuracy
06. |Punctualit y in Work v
07. [Methodic al and Systematic Working e E
08. |Promptne:ss in Disposal caltiil ﬂ.f
ptness po
V‘
h/'

1 / e R

8
v

09. [Regulari ty in Attendance
. 10. |Relatior s with Superiors " —
11. |Relatioris with Colleagues o 2
'12. Relatic ns with Members of Public il (-
13. |Deper.dability <
14. |Capac ity to work done
II. GENERAL IMPRESSION
01. |General Impression and Grasp P
02. |Leade:rship Qualities »
02. |Leav: of Knowledge (related to the Section / Dept.) j
04. | Tec'nnical Ability (wherever relevant) l e
(05. |Spe:cial Complementary (Aptitude qualities, etc. other | l \ !
| |than Job requirements) :

S

Y

A
|

<




Sr. | = Item Very | Good Fair ;' Average Below
\No.| Good (B) (C) 1 (D) |Average
| | ' (A) — (E)

| |HI Recommendations
01.|Administrative ability including judgement, Initiative, I/
o

Promptness and drive
02. |Fitness to continue in the preesent post

03. |Fitness for Promotion \/

04.|Any other item not covered but which you would like Sineure l
to record, please specif'y the aspect

P | =
E)S. Recommendation — Olaservation of the Reporting _ |
L2 w
Date: \}f&ﬂlf &O'QQ«_* Signature: (;%) T
B ~ S KL\QM
Place: G’qk;.m,\ﬂ%\ - Lﬂ/}m ' W/\j' a been~ )
. Name and Designation of the Reporting Officer

Note: Items covered by I, II and Iil may not be applicable to all categories of employees and in all cases.
Where assessment in re:spect of particular item is not necessary, the Reporting. Ofﬁ‘cer should state
in the column N7 (Not Applicable). Assessment has to be done in five points 1.e. Vezty Good,
Good, Fair, Average, Below Average. Please mark “3” in appropriate columns to arrive final
assessment.

OBSF.RVATION OF REVIEWING OFFICER IN THE REPORT
(To be filled in by the Reviewing Officer)

.1 . Length of ervice under Reviewing Officer during the period under report.
- . . & l'?
2. Do you agree with the Reporting Officer or do you wish to modify or add to his Assessment?
3. Observation of r emarks to the employees and clarification from the Reporting Officer sought, if any.

4. Communicaticyn of remarks to the employees and clarification from the ReportingOfficer sought, if any.

Date: Signa ture:

Place: Rizvi EduC

RizVi COLLEGE
Name and Designa,ti(}lq of tt}el, Re‘view-mg Pfﬁcer




CONFIDENTIA L
FORM N®©. 6 (SEE RULE 12)
University or College: Rizvi Education Society’s
RIZVI COLLEGE OF ARTS, SCIENE.C & COMMERCE
OFF CARTER ROAD, BANDRA (WEST), MUMBALI - 400 050.

CONFIDENTIAL ASSESSMENT AND SELF ASSESSMENT REPORT OF NON-TEACHING
Serial No.: File Noy.: Year ending 31st March 2@ > L

Name: Shri/Smt./Kum. Qm—"\-l‘-a F}C\O\&ML V;OM Q \%\Pb\

(Department or Office including Section)
PF.RSONAL INFORMATIOMN
S e

Father’s Name: (\hﬁ‘\\’*@\

Date of Birth as recorded in the Service Book /

\ € oo

Name: Surname:

S.8.C. Certificate/School Leave Certificate :

O\ = 0Q ~\g7Yy

Place of Birth "M uodeon

. (Village / Town / Taluka / District / State)

! . L "

Nationality and Religion %‘\& ksl - gy
Whether belongs to Schedul'zd Castes/
Scheduled Tribes/Nomadic Tribes/Other
Backward Classes, etc. s
Home Town (with residential address) B\ 5 J \Q&‘?o 4 Sou

Permanent Address (Loczl)

Date of joining, University Services and
Designation 2.t the time of first appointment :

Intermediary positions hel d between Initial
Appointr.ent and Present, if any

Qotter © 3, Qlotrapd

; (] ‘a

V!

9=\~ VAIN-

Positions Period from
N Qe 9 = e NS AN
1.
2
3.

Condd... 2




Mother Tongue - <y e N

Language Known EJ*CJ\‘:&\* . \@\\rﬂs\! M
Qualifications and Degree i \ U~

University TAN- Cx_‘k

Year \2Y < i

CONFIDENTIAL ASSESSMENT REPORT REGARDING ABILITY AND CHARACTER
Name - o < . : A tn W=
Period of Report A)3|— R =~ e
E?Séecgo};osts held during the period - SU B C_J ey

Department / Office / Section ( #’t’—cﬁ. Sezk)

Y O] hace
YJ =
Beatn. 44 o
Leave taken during 'the period E.L./
C.L./Other Leave :

PERFORMANCE ASSESSMENT

Sr. Item Very | Good | Fair |Average Below
No. Good | (B) (C) (D) |Average|
I. TECHNIC AL ADEQUACY - =
01. |Industry T ot
02. Application L
03. |Initiative v |
04. Neatness
05. |Accuracy v
06. |Punctuality in Work e _J
07. |Methodic al and Systematic Working e e i *
08. |Promptne:ss in Disposal L j
09. |Regulari ty in Attendance [ _
' 10. |Relatior s with Superiors Wl o]
 11. |Relations with Colleagues v
'12. Relatic ns with Members of Public i e e
13. |Deper dability -
14. |Capac ity to work done il
II. GENERAL IMPRESSION PR [ECEEOR
01.|General Impression and Grasp e —t
02. |Leade:rship Qualities i
02.|Leav of Knowledge (related to the Section / Dept.) [ LR
04. | Tec'nnical Ability (wherever relevant) v =
| 05. Spe:cial Complementary (Aptitude qualities, etc. other -
| [than Job requirements) N




¥ Sr. ~ Ttem Very | Good | Fair ' Average| Below ]
No.| Good (B) (€) | (D) !Average
: (A) ) | E
| IIL. Recommendations o '
|01.|Administrative ability including judgement. Initiative, ‘ ;
Promptness and drive s ‘/,, 9
02. |Fitness to continue in the pr.esent post ) —,
03. [Fitness for Promotion : e d o r;j,
04.]Any other item not covered but which you would like! -5\ Hjeenc 7 %ﬂ i '
to record, please specify the aspect woly L v - - o
B)S. Recommendation — Olaservation of the Reporting _
< ) L0 /‘}qb e
Date: o 2L Signature: 4
¥ g {Y"ﬂ ’ Y G\M =z 1< P\M)
Place: .f) tondya (L3> < o 8 ™= -
S U%c fr
. Name and Designation of the Reporting Officer

Note: Items covered by I, II and Iil may not be applicable to all categories of employees and in all cases.
Where assessment in re:spect of particular item is not necessary, the Reportmg. Ofﬁ-cer should state
in the column N (Not Applicable). Assessment has to be done in five points i.e. Very Good,

Good, Fair, Average, Below Average. Please mark “3” in appropriate columns to arrive final
assessment.

OBSF.RVATION OF REVIEWING OFFICER IN THE REPORT
(To be filled in by the Reviewing Officer)

.l . Length of Service under Reviewing Officer during the period under report.
. . . ¢?
2. Do you agree with the Reporting Officer or do you wish to modify or add to his Assessment:
3. Observation of r emarks to the employees and clarification from the Reporting Officer sought, if any.

4. Communication of remarks to the employees and clarification from the Reporting Officer sought, if any.

¢
Date: Signa ture: gﬂy\w

IIc@INCIPALf .
' Rizvi Edtcation Soclely 2
o RIZVI COLLEGE

Name aid Designation@f thé R%@eﬁfﬁ%ﬁfﬁccr

Bangka (¥, Moot~




Rizvi Education Society’s

RIZVI COLLEGE

OF ARTS, SCIENCE & COMMERCE

RIZVI EDUCATIONAL COMPLEX, OFF. CARTER ROAD, BANDRA (W), MUMBAI - 400 050
email : principal.asc@rizvicollege.edu.in = Website : www.rizvicollege.edu.in

Saqib Rizvi Spotts ¥régstip 2017 °2618 From Management

&
3
b4
=
”

HUMANISE o
.‘.;,g
ISrvNLKIeS

W

SR NO NAME CLASS AMOUNT
1 Shahi Suraj TYBcom 6595
2 Sayed Aarifa TYBcom 6595
3 Dafedar khizar TYBcom 6595
4 Tamore Hardik TYBcom 6595
5 Malekar Anish TYBcom 3070
6 Ansari Maaz TYBcom 3070
7 Das Mayur TYBcom 3070
8 Naik Praneet TYBcom 3070
9 Dhotre Sanket TYBcom 3070
10 Khan Yamin TYBcom 3070
11 Gharat Nidhi TYBcom 1190
12 Kharetkar Navin TYBcom 3070
13 Tiwari Amit TYBcom 3070
14 Singh Abhishek TYBcom 3070
15 Mali Pradeeep TYBA 6140
16 Bhosle Suraj Vishnu TYBA 6140
17 Divate Sohal Ramesh TYBA 6140
18 Morakshi Akshay FYBA 6485
19 Kor Akshay Mohan SYBA 5840
20 Gawai Suraj Ashok SYBA 5840
21 Kasote Mayur Subhash SYBA 5840
22 Tambhare Ahijit Rajesh FYBA 6485
23 Pawar Nishikant Nivas FYBA 6485
24 Yadav Rahul Ramsingar TYBsc 6940
25 Yadav Rohit Bharat TYBA 6140
26 Yadav Satish Parashnath TYBcom 6140
27 Mendan Sahil Shankar SYBA 5840
28 Singh Sidak Gurvinder SYBcom 5840
29 Usmani Adeeb Wasuhua SYBcom 5840
30 FYBA 6485
31 Nikhil Pardeshi Mcom | 15500
32 Vinay Valmiki Mcom | 15500
33 Yash Rajesh Chavan Mcom | 7750
34 Aakarshit Praveen chand Mcom | 7012| |
35 Onkar Haresh Jadhav Mcom | 7750 \‘ i
I/c PRINEIRAI

D: . : ; .
~iZVi ET'::EJF aAnon S

™ W

OF ART




Rizvi Education Society’s

RIZVI COLLEGE

OF ARTS, SCIENCE & COMMERCE

o&
E
1
m

HUMANISE ®
3snvniugie®

W RIZVI EDUCATIONAL COMPLEX, OFF. CARTER ROAD, BANDRA (W), MUMBAI - 400 050
email : principal.asc@rizvicollege.edu.in »+ Website : www.rizvicollege.edu.in
Saqib Rizvi Spotts’Freeship 26%7 2°2018 From Management
36 Vikas Subhash Singh TYBcom 6595
37 Darshana B. Pawar SYBA 2920
38 Manjiri B. Gawde TYBcom 3070
39 Karishma G. Patil TYBcom 6595
40 |Sejel B. Jadhav TYBcom 6595
41 Radhika A. Thakkar TYBcom 6595
42 Sarang R. Vaidya SYBcom 2920
43  [Vishawesh C. Dudham SYBcom 2920
44 Chandan Krisna Gurav TYBcom 3070
45 Pawan U.Pawar SYBA 2920
46 Vishwajeet A. Gupta SYBcom 2920
47 Harshad H. Patil SYBcom 2920
48 Ajinyka D. Patil TYBcom 3070
49 Aniket Pote SYBA 2920
50 Adesh Subhash Kagada TYBA 1670
51 Sagar Nitin Rane SYBcom 2920
52 Pratik Balwant Devare SYBcom 2920
53 Abhay Dilip Chavan SYBcom 2920
54 Praful R. Tambe SYBcom 2920
55 Hunnysingh K. Virk Mcom I 7012
56 Khush Khatoon SYBcom 2920
57 Ashutosh Lohkare Mcom Il 7012
58 Umer Ahmed mohd Azhe Mcom I 7012
59 Prathamesh Shivkant TYBsc 3470
60 Rajat Mahendra Sharma SYBcom 2920
61 Rosenberg Gabriel SYBcom 2920
62 Aakib Arif Sayyed SYBcom 2920
63 Mayur R. Pawar TYBcom 3070
64 Ajaykumar Bharat Yadav TYBA 6140
65 Anil Kailashnath Yadav TYBA 6140
66 |Venkatesh Govind Devk TYBA 6140
67 Ajit Balaram Lakeshwari SYBA 2920
68 Saurabh Suresh Lenekar SYBsc 3320
69 Vinit Vishwanath Shetty SYBsc 3320
Total 343948
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Saqib Rizvi Sports Freeship 2018 - 2019 From Management

Sr. No. Name of Student Class Amount
| Suraj Shahi M.Com | 16983
2 Vinay Walmiki M.Com | 16983
3 Nikhil Pardeshi M.Com | 16983
4 Namrata Bidwai M.Com | 16983
5 Joe Bence M.Com Il 15508
6 Sachin Patil E.Y.B.A. 6110
7 Soni Yadav S.Y.B.A. 5457
8 Sahil Mendan T.Y.B.A. 5659
9 Anil Yadav T.Y.B.A. 5659
10 |Satish Yadav T.Y.B.Com. 5659
11 |Arvind Raj TY.B.S¢. 7000
12 |Jemimah Ivan Rodrigues TY.BSE. 6045
13 |Yash Rajesh Chavan M.Com. | 5661
14 |Sabanaz Khan M.Com. | 8492
15 |Dhummu Ulhas M. M.Com. | 8491
16 |Omkar Harsh Jadhav M.Com. | 8491
17 |Alpesh Ravilal R. M.Com. | 8491
18 |Farzana Rehmat Ali M.Com. | 8491
19 [Hemant Panchnan M.Com. | 8573
20 [Jiten Prakash Kali M.Com. | 8491
21 |Kaushkik Shankarappa M.Com. | 8492
22 |Simran Rajesh Sonawane T.Y.B.M.M. 8698
23 |Vivek Janardhan Sathe S.Y.B.Sc. 3100
24 |Yadish Jagdish Kathe S:Y-B.A 2700
25 |Nikhil Arvind Kamble S.Y.B.A. 2700
26 |Saniya Hitendra Raut S.Y.B.Com 2700
27 |Monali Dipak S. S.Y.B.Com 2700
28 |Deep Kamlesh M. S.Y.B.Com 2700
29 [Sanjit Ninad k. S.Y.B.Com 2700
30 |Vishal Ravindra S.Y.B.Com 2700
31 |Rushikesh Namdev S.Y.B.Com 2700
32 |Akshay Anand S.Y.B.Com 2700
33 |Manav Sanjay Jagdale S.Y.B.Com 2700
34 |Shardul Rajendra S.Y.B.Com 2700
35 |Kunal Sadanand Rahate S.Y.B.Com 2700
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36 |Nishant Parushuram S.Y.B.Com 2700
37 |Roshan Nandu Nokte S.Y.B.Com 2700
38 |Sarwar Mukhtar S.Y.B.Com 2700
39 |Piyush Prakash Jain S.Y.B.Com 2700
40 |Kunal Rajesh Gohil S.Y.B.Com 2700
41 |Shreekrishna Chanda S.Y.B.Com 2700
42 |Salman Khan S.Y.B.Com 2700
43  |Raj Patil S.Y.B.Com 2700
44  |Aman Hakim Khan S.Y.B.Com 2700
45 |Saroj Lakshman Pawar S.Y.B.Com 2700
46 |Nimisha Deepak S.Y.B.Com 2700
47 |Ajit Lakeshri T.Y. B.Com. 2800
48 |Vinit Vishwanath TX.B.5e. 3200
49 |Saurabh Suresh T.Y.B.Se. 7597
50 Pawan Uttam Pawar LY. BA, 2800
51 |Rudhra Ashok T.Y.B.A. 2800
52 |Aniket Bhagwan T.Y.B.A. 2800
53 |Adesh Subhash TCEA, 2800
54 |Darshana Belara " IT.Y.B.A, 2800
55 |Bharat Baba T.Y.B.A. 2800
56 |Vikas Shubhash T.Y. B.Com. 2800
57 |Pratik Balwant T.Y.. B.Com. 2800
58 |Abhau Dilip Chavan T.Y. B.Com. 2800
59 |Paraful Rajesh T.Y..B.Com. 2800
60 |Khushbun Khatun T.Y. B.Com. 2800
61 |Aishwarya Sunil T.X. B.Can. 2800
62 Smruti Sunil T.¥. B.Com. 2800
63 |Yogesh Ganesh P. T.¥Y. B.Cami. 2800
64 |Harshad Hiraman T.X. B.Com. 2800
65 |Vishwas Chandrakant T.Y. B.Com. 2800
66 |Viswajeet Anil Gupta T.Y. B.Com. 2800
67 |Sarang Ravindra T.Y. B.Com. 2800
68 |Ashraf Ali Choudhary T.Y. B.Com. 2800
69 |Yamini Mohd Ali T.Y.B.A. 2800
70 |Prakashika Prakash T.Y. B.Com. 2800
71 |Nidhi Rajendra T.Y. B.Com. 2800
72  |Aniket Arvind S.Y.B.Com. 2700

Total 350497
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Abis Rizvi Minority Scholarship 2018 - 2019 From Management

Sr. No. Name of Student Class Amount
7 | Mohd Afzal Mohd Zubair M.Com. | 16983
2 Yash Rajesh Chavan M.Com. | 15721
Total 32704
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Phone : 90048 34583/ 96533 56852

RIZVI COLLEGE

OF ARTS, SCIENCE & COMMERCE

RIZVI EDUCATIONAL COMPLEX, OFF. CARTER ROAD, BANDRA (W), MUMBAI - 400 050

email : principal.asc@rizvicollege.edu.in * Website : www.rizvicollege.edu.in

Saqib Rizvi Sports Freeship 2019 - 2020 From Management

Sr. No. Year Name of the Student Class Amount
! 2019-20 |Mohan Shivaji Patil F.Y.B.A. 6395
2 2019-20 ([Sachin Keraba Patil S.Y.B.A. 5750
3 2019-20 |Saroj Pushparaj Shetty T.Y.B.Com. 5950
4 2019-20 (Sahil Shankar mendan T.X:BA; 5950
5 2019-20 (Vikrant Popat Kulkarni T.Y.B.A. 5950
6 2019-20 [Mohd Afzal Mohd Zubair M. Com.lI 15508
7 2019-20 |Namrata Bidwai M. Com. | 15508
8 2019-20 |(Jiten koli M. Com. | 7754
9 2019-20 |Pawan Pawar T.Y.B.A. 5950
10 2019-20 |Farzana Qureshi M. M. Com.lI 7754
11 2019-20 (Sangle Sairaj Deepak M.Com. II 7754
Total 90223
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Saqib Rizvi Sports Freeship 2020 - 2021 From Management

Sr. No. Name of the Student Class Amount

1 Manali Salunke T.Y.B.Com. 5950
2 Saroj Pawar T.Y.B.Com. 5950
3 Sachin Patil T.Y.B.A. 5950
4 Nishant Devrekar S.Y.B.Com. 2880
5 Shreekrishna Chaursia M.Com. | 16983
6 Deepa Mistry M.Com. | 16983
F Shardul Satham M.Com. | 8317

Total 63013
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Abis Rizvi Minority Scholarship 2020 - 2021 From Management

Sr. No. Year Name of Student Class Amount
1 2020-21 |Shaikh Muskan A. Salam F.Y.B.A.F. 24275

2 2020-21 |Shaikh Danish Mohd. F.Y.B.M.S. 24275

3 2020-21 |Ashwin Shivkumar Jaiswal F.Y.B.Com. 6305
Total 54855
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Saqib Rizvi Sports Freeship 2021 - 2022

Sr. No. Year Name of Student Class | Amount
1 2021-22 [(Jemimah Ivan M. Com. | 16983
2 2021-22 (Shreekishan Chaurasiya M.Com. Il 15508
3 2021-22 |Raj Patil M.Com. Il 15508
4 2021-22 |Aayush Shetty M. Com. | 16983
5 2021-22 |Darshan Gawkar M. Com. | 16983
6 2021-22 |Tukaram Thakulla M. Com. | 16983
7 2021-22 |Bhimbahadur Batala M. Com. | 16983
8 2021-22 |Santosh Singh M. Com. | 16983
9 2021-22 |[Ravi Rajput S.Y.B.A. 6260
10 2021-22 |Shubham Jadhav T.Y.B.Com 7678
11 2021-22 |Siddhesh Sawardekar T.Y.B.Com 7678
12 2021-22 |Aarti Yadav S.Y.B.Com 6260
13 2021-22 |Varun Lavande M. Com. | 16983
14 2021-22 |Atharva Ankolekar M. Com. | 16983

Total 194756
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Abis Rizvi Minority Scholarship 2021 - 2022

Sr. No. Year Name of Student Class Amount
1 2021-22 [Nibila Firoz Rizwana S.Y.B.A. 6260
2 2021-22 |[Danish Shaikh S.Y.B.M.S. 23505
3 2021-22 |Shaikh Roshni S.Y.B.B.l. 23505
4 2021-22 |Ansari Mohd Arif S.Y.B.M.S. 23505
5 2021-22 |Adil Shakim Shaikh S.Y.B.Sc. Comp Sci 15355
6 2021-22 |[Momin Solia Zakir T.Y.B.Com Tax 15355
7 2021-22 |Fuzail Nasir Hussain F.Y.B.Com 6905
8 2021-22 (Mohd Ayub S.Y.B.5¢c .1, 15911
9 2021-22 |[Sayed Almas Bano EY.B.B.. 20775
10 2021-22 [Waqar Ahmed Qudbuddin  |F.Y.B.Sc. |.T. 12531

Total 163607
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